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(■s) “ wi 3Tfq^ ^ ^ siMri 11 

^ ^ t ^ mi ’srrfq^ ^ i 

(^) 3T(Pf(T,— 

(i) ozrf^ ^ 

(ii) ^ 37f«r4n0 ^ ^ ^ t, 

(iii) ^ -mm ^ ^ m 1^ ^ 

sr^, 

(iv) 1lf?T^ m ^fcirf3T^ ^ ^-R t, 

(v) 3T^ ^OTcH 1^* ■*IT TR ^ t I 

(^) " ^ ^ ^ ^ -^iPl 3#!^ t; 

(^) *'^'th<rd" l^rfWT 3 ^ -yq-foiFfqq (l ) ^ ^ (^) 3?^^ Isfe (^) ^ 3T#T q qi er ff f cl ^ -aRT ^ 
^P(Wt t sfk 3Rpfd ^ fqfWT 75 ^ 3T#1 3FI WTS^ ^ ISm ^ ^ 

(^) sTfwd ^ ^ ^ -qr ^ i C??!^ -q^ ^ ^ th 

^ f) 3^ 37f%?^ -qr ^ '4-^, T^rdi-tw, M 3flT ^ -sw afrfMnft ^ "qr 

snfam f ^ q^' f -m q?«ft f; 

(^) “ ^ Wqqq 3 ^ (1) ^ (qf)) 3T#=I -q^lWlTfd iN? ^ ^ 3lf^^ 3Tf^^ 

t; 

(^) ^ "qT ?r4^d ira ’kqqiq ^ ^ arf^ ia^fn 

'^f^' 3lk“dM<^>T^ qR ^ qrq ~4 ^ 3 t#i ^ ^ ^ r<4fdf^v» ^ ^ 

(IT) “yi^fviq» ^ tqr ^ yr^^ qr^ferq ^ qRwqqr arf^ t; 

(•or) altrwnrf 

(^) “qrqif^ wtq ^ ^ aarf^ 11 

(2) -gq ?r»qif 3?tT -q^’ ^ ^ f afr^ qfi’ m fq'd qr^' 11^ arfq fqqq -4* qR ' M i fqd f arg^ ^ ^ 

arferf^ f I 


3Taim-2 

3?flr5RrfHf afh* 'sR^^nf^ cbt Pi^Rm, ^ ^ w fi ff 

3. 3? f^aR T f^7 3=frT qq ^d FR^r . —(1) tqr ^ srfqqq^ alR aR T p=f ?ft p FT % f% ff •^' errfffrgf 

^^:— 

(q?) q?Tjf“qr'—aifwft 

(i) 1 (TTfPWqq^) 
ijaN? 

(ii) ^^IlCqqqq?) 

(iii) III (^=^-srq^) 

Ti^ wr 

(iv) T^iv (^qq«iqT) 

(v) V (wrq? ■RmSR^) 

Tq^tatrr: iq fqprqqf -snMf ^ %q; 1^. arfwrt q^f, -^Trer -g^'qqr -qi ^ ^ qq 

qq^f qr ^ arfqf^ qqqf ^ aqqpc qr a^ ^rrh qr srfqqq^ qft qqifqflq qq; i 

(^) ^ ''T3'—qqqf^TTdrqqr (q^qqlaR) 

(q) * *q' *„ <^ 77T i^ wr ^ Jgr ( .^3 ) 

(2) ^ fqfqqm'q’ft?# qm % 'tsR-^l^W arfqqqft qi'qjx^qrd ^r^'-qr 37qqf qjt qqq ^ 

^ 3T^^ 'c^ 3r^ qfecT #t i 
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’TO ^ 3TOIWI 

■ ^~=:=r^= = 

4. FT r««Pt^MTf 3lf?r^ TO ^ ^ 3Ttsq^, ^ ^RT IT ^ 

^ 3R5^aNH sfk TOrt^ ^ ^ TOT?f 3in?R TR TB»jr ‘ ‘ n ’' ^3^^ 

5. tv ’vA' im ^ 3TftRCT<t ajk ^ f^T|fe?r.—(i) ^'m\ arft^^ ’a^ ^ r fi P K i d itm 

^ ^ ’tW’? ^ 1«rg4?T hiPswrI ^4nra«j*B : “ 

^ ^ *TfrwM4> ^ ^ ^ t ^ -4 ^ snaw I^Tjw ^ i 

(2) fir Pt^w 4 ^^ faarpr, ^ taiRr29 ^ fTwtf tottt to yrn^ ^ ^ arjTO i 

H W H t4^fW4[ fFn I 

(3) 3TfM4>rti '^t '4»4^k 1 ^^^-4 f<iPwfarf^Tfm#1^TOWT-^^#n 
# tafT ?Rr PiPff^ Tffi^ I 

(4) (i) 3rt*Rn<t ^ iFifMi— j 

CV) ilH’Sff^t, 1^ 1^ 

(^) ^T^ ^ an am^ irft ^’iftfim T?:# ^ pRft «aT^ ^ 

^*RT arc apT Hfsr : 

art^g aif^ Prgf^ inl^T^ ^ aif ^ainaiR W TOt ♦ %Pm 

^ a?«?hT arg^ f ^ ^ 1^ TO 3TOT t ^ ^ ^ FT t^fPpw ^ 

(ii) an ^ ^ <Wft wft Prgi^ ^ 3?g^-i 3^g«R a^ 

urfVtjlfl 4ft ^un ^ I 

6. ’irnim^a^Hr ai%.—PrPma 31^^ xj^ 

aftl 3rf^lPrW ^ TO 17 ^ ^-TO (1) ^ 3T*ft5T TOTR TO TOT-TOT RT TOSTTOtTST iWt I 

7. Iff ffT^.—^ Plg<K* pTRft A^tSw ^ 1^ 3rRWT fT^PW ^ pFTT ffRTOIff ^ PW«Rf 3?k 

^i4 ^ffff ^ i4C'*i 4>i4 Tfft' 4^fll ^ <5^ Pl^ ^ I^TR ^n*! 3^ *T^ mM ^ 54>'^k •ffff 

1^ I 

8. ffWN?l—(l) 4ia»fq^^ff*f^RM^RTftnTf%^PTg4?T3^^ 

t<*t> ff’^ ^ aflnrf^Pfr fVtft Slfffff ^ f^TR Rit<iiRa |: 

(2) ffgjy **▼" 1 irtro ^ «**fNil) to ^ ^ ^ %q rt Pt^^rt 

srfrorrt to to ^ aRarP? ^ 1 ?tr ItotRci laFn ^ i 

(3) (47) 

arfiw# TO WTO 3T4fM7 adfff ^ #1^ f ro i frcT 1^ "an 'H^'ll; 

(^) 4.l^4^ft4iV^fTgF'*^”^‘iWR4RT3f^^’TTRf^^ 3T4f^ ^TO ^ 

1^ Prg^^ artTORt to Tftn to ^ anfro 1^ ar^Pr ^ trorfer ^qr ^ tt^ i 

(4) f^3Tf^TTOtanq7^^4I^4^qft^ft^ aR^TO^ ^ RR 41 RMw 4Jt amf^ ^ aftTR-^TOT 

qjRfTOFT PT34q 4ft TO aRTTOR54 «TT, aRg^ %n 447 f^TOT l4¥rtllT4 4R RT^ I 

9. ■gfeTOTT._( 1 ) 4 ^ arfTORt 4T 47*t4i^ ^47 ^ ?t4T 4f4 pTgf^ qifTOTTTt 47t TO arfrorct 4T 

47sf4ifl ^ arqqt TOTOyq ^ 47 t # f i 

(2) W4M4rTaR4f^a^a^t^HfTO^aTFf4 4t^^^^TO4)t aT4f%T’^t,qf4 47t^?t,PTg44^a^^ 
t % TOTpsTlq, arfTOTTt qr 4;44r(l b44 to 4t gfe ^ 1^ TO^qfeT 4^ ^,— 

(47) 4t^f4g4ff 3Rf^r47T(t4I4r44T^4)t4W4BTa^'44l4TOTO4ft^TOqT^R^TO^^^'^TO4ig^TOqT 

(w) '4744 t< 1 47t4 ?ti 4^ffg?-ffgf “47”4^ I qr^rg?“q”^RgF“T3”43TiTOtTO^TO 

TO TOqrqf^ 4R PRTT 'mjn 4? 3ft^ f3R(W I 
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10. ^ I) ^ 3Tf«i5FRt -qr ^ srfwrt ^ 

^ ^ -q -qr qq ?qFT ^ ^ simq ^ tfifeq 4 1^ qn cqrq qr ^ 

(■®) ^ arqfq,— 

(i) -ye 3ifwf^ qr ys 4i4-qRl qft q?n, #1 qm; 

(ii) srfq^PT^ qrf q>4qT^ qft^^ RT qro, 

3T41^1^ I 

(q) •gq- fi r^ f qq (i) ^ ^ ^ q>t 4f, sifqqjRl qr qr^ki^ -3^ q?t si^fq ^ 

aqr^ ^ ^ iiqpT 1^ Tqm qi^ 4f -Ifqr qit ^ ^ %tt qiqt ^ i 

(2) •gq-ft fTq ' H (1) 4f 1^ qyq ^ yfa^^ci ^ 4t 3TftTq»r& qr qT ^q rrl fq?^ q^ gry rm fHq; 
vpfqr^ 3T5tqm t qr i, Iqyq aqfqqqfl q>t yi sqyrlqq ^ ^ srqit ^srf ^qm qr qi qqrqpi q^* q>T 
wkm ^ ^ srfqqqft q? +4qr0 m ^ sryiRHTcqqr q> i 4c< i r6q)‘ ^ q? ^ qi^‘ 

istni, qq qq* '44 q^q ’SrfqqJKt wi'bH HST ^ I 

yjvfiqii ' ui ' . —-gq fq f^ ^ qqtqq ■% ai^^v ii ^H i fiiq^ q»i4q i feq i gifiiqn^ qr q» 4q Rt ^ qr 

HTQ[qt qfq tqqfqq "qi qil^ "34 q^Rq qqiqfl 'JiRt q>t ^ 1q^ qqf q 4ti<^ Iqqs 2RynFRi?qq> qq^qr^ qit qn^ 

■qq qqr ■snfqsFRt ^jq qrtf qrfqr q^ 'P\qT qrqi ^ i 

11. aif^qP Itn afk 4q i P i qRi. —(i) 1^ atfijch i /I qi q^ ^q ul qit60q4qfl3TT^y4i^q^ 4c< i fqv^ti itm ; 

qqg 3T«q^, qq-fqfqqq (3) aiqh qfeqfq^y#^ite qfnffl ^ qft qf tqqqft?i qr 55 q4 qjt sir^ wq qR 

^ q^qi?!^ qi '^fqr "% 30 q4 y*f q?qi<I; w4 "4 ^ yjm |qi4) STfqqq^ qr qqfqTft qjt 4qiPi<^q qq 

q?^ 3^ 1% q>l^ sifqqiRt qr qj^qrft "^q-tqfqqq ^ siqtq ^qilqyi qq qq? fq^ft srfqqnft q?t q^rr 

■4 ^ 1 ^ qjq qtq qra ^rat q^^qid qft q?TT ^ yp "qra q»t l^ifeq if^qr q ^ ^ q^ ^ qi 3 fi^ qq^ *4 Iq^ft arTqqjr^ qft 
q?TT "4 qtq "qw qr qqfqi^ q?! q?n "4 'rrt '^^cr t^r? qn 'qqiq srfqqnft "qT qnfqifl q^t qir qqr ^: 

qr^qFsfk qtf^q^qrt^ aifqqrrttqr 4i4qi4 aroreiqmqiftql^ 3n^^qq^iqtq?qrftcT 
qjt didisi "4 ^,4) Hiti 41ni IqfqTqq "o^ 1^<'«& qt^ qj[ fRl^RT "4 "srfq^qq 11 sfk q^ ^4 yfci4qH q^t ylf^ 'qr 

ifiRTTO q^ 3!qfq ^ qtcR q4^ tqrfqrqq qrtqr i 

(2) q^ q? “tqfqrqq qR?n ^ qr^qq? qro miRci '^qiqTjqq q^ ^ ^ q? ^q«s btR^frI qr qqfqitt q^ 
^ qlq srqq^ ^ q=^ qrfer qiT %qT 1 1 

(3) 3Ttq?ff yp iq?tq yif^citqR RfqRr q»T qsq qRqi qft <4^ ^ 3(<-yi ^ qfeq “qf! qw yt^'RlqFq 

q»tqt qqr qj^ sif^qqd qr q^Nfift fqfqqq (1) ^ siyrrq -4 ^qif q fq i 

(4) “fqRftq ^Hft^riWn ^fnlci ■qqq-'Rqq qr Tic4q> 3ifqq>Rt qi q>4qRt 'rtr^ qq yt^fqflqR qRqt 3^R sr^sii ■^tI' 
m% fwmifwi q>tqt i 

Tqq^tqRqr.—?q fqlqqn q^ ^ f^, aifqqjRt qi q^Mt— 

(1) m fqqqft aifqqf^ RT '^qrfq^ q^ q^ft qR ^FiMq t •'j^qR? arf^ qr^ q^ t^raqil qF 
srfqqfe qfl 3TT5 yt q^ai i; 

(ii) ■qit fq»4i ^j4<a qPt f4i4I 4>cTs< 'RTO ^ 4iTR RF^ 1^ ^ 'RfR q^ sifqqRdl qft 
qqq qRT qft sffqq di(l<a q^ 4qiRi<3Tii i 

3IWIW-3 

#Tr, itr^ aftr iifiwtfq ^ arf^i^ 

12. itm w 3(fii^<a .—qqrfwfq, aifqqqfl qr qq^qi^ ^ ^ arfq^ vim ^ vm qi R^Rf qr 
q^fR "4 T^qr sfR 4^4 441 ^i'i«m 4 sidRi"^ fViI qit <44 ^ui Rqq-Rqq qR Pif4q (qfHf^m qft i 

13. ^ 6d ' d i.—(1) qq- f^fqqM (3),’3q-fqfqqH (4) sfRqq-fqFiqq ( 5 ) ^-^qqqf 3fk4:4 qqrqFffq^ 

■ 4 ’, qjt ql4 ^RT ‘Hqq-Rqq qr '^Rt f«»»4) qrq q^ ql, 'lfq>, srfqquRl qr q^4qiR^" qr^qr qqsr fRq ■’jqqi^ 

3ik qq^R ^ qtqr wf ^ qqjR 4’ ^4^ ^ vim 1 

( 2 ) q4w ^ 44 3TqRi#* qr ^ araqq #ft q4 4qr^ fqfnf y qd ^ rt^ ^ qqrf^, aifq q q i^T 

qr q>4qiM q4 qfrqrf^ qft 1 



[i^PTin—4] 
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i i ‘ 

(3) (^) 1%Tlt ^ ^ ^ ^ ^ ^RT5T ^ ^'flPl'^TH 

(^) ■3??f ^ ^ ^?rm ■^’ wt .3wf^ ^ ^ arffer^ -m '^4^(11 s^ 

'jjlqdT eRTST ^*ih|H,‘ 4 di«b1 ^ ^^4 4 <J'i'bl ^l“Hi ^ 'SfT^nt; 

(n) •31114t ^ stRr? ■aNi 3Ttertt ■*iT 3fi4^ 44 •'^Mf ^rts^ 4 4^1 35^ wm afraf^r Ta^41, 
■'j4^ ^ 4?r^HR 47^^i4w 3^ 4 ^ 1 

(4) imi 3<Ri«t<I ^ ^[?RT 4 ^ffaRTf 4w aflff^^iS!^ 4r 4aiiaPT4 ^ wn: ^?4w •54 f4tT •rwt, anf^?^ tito4 

fiTRnT, 4f‘4>*i4 3n?m, ^ 34 •q^r 4. W“2/i7/79-'3nT3|R|(|, <fRN 29 ai^B, 1980 3f 4 |f3> irt a^ftf^r %qT w t im 

4t^Tf^^4t%T4i^RPT4t'33?3R4a34'^N> 4t4^4 4, t4 '^n»HT ^ 3fT % 3?4t cic^hr^n ^ar 344^rr4 afiv^ 

^ ^ ^ ftraRH imi 4 i^i 

^ ^ •R ii-3/90 aTRSTR^, wfbsr 22 1991 4 ?t?^ tj 4 ■^rwiRfej^H %?4 ^ftst •^n 4crmH 4 

a44^i444 ^^»4^rrft34 "^TFR 34 ’Scii 'R^ ^iRR'^rft I 

(5) 1^4\ 4^ 4 ’4t4 'idT a443Rtft4f 3 it 34 <rs 3< RF4t 3 >ts^ 31 4?hrh 4 ^333 '4 ^^3 

3n4fe3^4^4 3^ 3TW WTT 4 

35^ -qfir a443iRt 3T «p 43|4 43» 34 sniffs -31 3TRf^ -SRrf ^ 3?#7 3cff ^ -5^ •5l3fjR aTWfel 44 

5T«lfW 3^ 3«? 3TFR '»^'6artll faFlT4 "34^ 34 33 35^ ^1H3! 144 aTtsjf^rqf ^ ^nRT 434 ^ 4aiR^ 

wf 34 ^ 34^ 434 34 4)4 ^ I 

14. 4r ^. —3?4) 3Y»3fff3f 4^^t343r3T34•5n44) ^ 34^ a 443 n4 3 t3? 43 t4 33 3t 3n^4^4^34 
a4^J3JR ^ i333 34 3^ 4 3I3T 3^ 

■3^ 43r 4 3?f4^Tf44 3T 343444 3i4 'sl^s# 3Rr 29 ^ l^’^Rf 4 =^“*50 3 wsfr srt 331^ 31^ f3341f ^ 

«r3a^4^ 1 

15. MW i arfi. —3 f 4^ a433>r4 3T 3»43 | 0 4^ ^ 3 ^ 5 ^ 3T 43R3B 4 WRI3H 3 ^ 13^33 i f33T 

^ 3fif 31 wm WnT3H ^ ^ 4) Wl 3 W f34 H 3RT 3l4t ^ I 

3^31-4 

smm, 34t 3T(4h 

16. f4i# 3i fi<3 )Tft 34 t 3h4 fir ft ^ 4wr ’3?T ftnWffT.— 3c43> a443n4 31 3i43 l4 t^»f3 i lRf3» aTf43?Rt -3? 3>43R1 

iN 34 t 43) 34 Rtoir^ m itm, •crai 3144) wm 4 34t # wt 31 43? 34 3343r 4 43t 34»it 4) 44 ^4^ 3t 

33)3334 34 ^ ^R13-3T33 3R14 M?T ^ ^ 11334 aR^RJjrfM, 3(T3)3n3 3T f343«l 34 3l4)3 31 «1c^33 ^313 t | 

17. •Rr# apiftiwf) ^ 3f»4wr.—3 c 43) aflf435R) 44 •3)414 3f^ Rt4i3 • 3^31 a^r 44) 3Fit2nf •343134 43r ^ 

1^ ^NI*4 3)14 3?13)T3f»*r33 ^ 3Fl4 34 RT33 34 3^483 4 333133? if 13134 3TcPf3 4<l) mR<H< 31 UnSI, 3 ^<Tt 43 afR 

1313R 331 irfRr 34 IIT^rRI, y1sf)’31 3R3T, 3Wl43Y 34t ai14#^’ 33 UIRTf alk 1^4 3R3T 3(4^ 44 3(13 ^[33 ^54 4^ ^ 

3)R3R443l43lf, 4)4 I 

18. ftrf43W 34 t 3n4?f)f w irm 3 !t 4 3>r 3rf^r-3?43) 3rf33)R) 31 3F43R) 13 1^33*4 3F)T 31eT3 3R4 34 

^ri 33 35^ agftr 3) 44 ^3^ ^ <31^31 ^ gRT 133-133^^^84 l4) 3(^441 ^ 33-qigH, 3Tg3r^ afrc 333^3437 

3) l4 l3mT4 ^334 3433)7113, S\^tm 3T Rf39Fl ^ 3T3)3,31 3?113 4373 4 I 

19. io% ^ ’aiarar.—a?43r arfqint) 3 t 3)4374 43? ^ iti#' sfk 34 3733 3?^ 

3 )M4)3dl 337^ 337 •g^ 34 H ’ ^ 73) R ) 34 37337 37 3(79731 ^ 4 37 4) 1337 ^ 1^34 37 43? ^ 

3)431R^ 34 •SI3?2 "3^ 3?^3T 13 <73? Rf 34^ *31133? "37 a(74*^iRji«f)i 3771435131713lRtT 14»l) 31417 ^ 37^37cT3 4 3 ^ ^37 fel) 
i 4»3 3(7^3)74 im 3734 3)454f ^ I34l3 4 l^rf^ 153 4 417 35# 33 37^ 314371) 34^ 37^^ 2 4 337l3l3l4^ 4)w 

I 

20. 4f3> 4) 14?iy 7^ 1il414 WWdl —TT^ 37143574 37 354374 43? 4 1^3H3T4 ^ 437 3)477 

nr 3143? ^ fill 34 ^ 357 3433)11 ■93R7 ^^37 a4t 1T3)R ^ 37f43)7R3f, 43? ^ 13134 sfR 131)31734 4 1l) 

IHTIIR 3(4c «331R 4 337 113313X43? 354n I 

21. 4l, 4fN) IWlf^ l4 3rf43T3.—(1) 34^ 3lf3f?r4 37 354377 ), wr 377f33)74 ^ ^ 4^ ^ ^ 1^ 
1173R33 3713?4) 3flF3 37731^73? •9357173 ^ 13133 37 "3333 4 31337 •^33 357 ''j4153 "4 37 17H; '37137H3 '37113 374 ^3T I 
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mm, ■qr ^ -m -^f ierei^ -qr ^ 3iM ^ ^ ■^r 

w^HTst ^ 3Traf«R? 'qr ^n 3 pt ■qjTwi^ "qT tfw ■^f 

smftt arq^^^'qr sm^qi^ 3 p? T«fnf?RT ^ ^n^rn i 

(3) arf^RffRl qr qj^qi^ qrr qi^ apsq -qi qtfeql -qi qjH qi ■hot 

3nfqq>?^ qft ^ 375s?fff to ?TRiqjtq OTHlI qn qqJTTR q€f qi qJWIJ I 

(4) q^ sifeRl q? q?Tf-qR !,^ot 'sifw^ ■f^,qj^'SHTqrqi otr ■gf^q Himft tqraqqw 

^Tsrqr t qr q^, v yi fi Fi qj^qr -qr : 

■q^ qfq wnn qi stT^ot qr qqn?H ■’jp^cf; Hiftl^ef,-, ^^rfqqr, -^^Tfqq?, OT^fqqr, •qi 

HTHrfspK ^OTT qi^ i 1^ q^ qijlf ^ j 

22 . 3 rfl iyrft qr •spifini^ fnitOT ^ tot ■qr qjirqir "qT q if l ’ wfiq> qnrqrr ^ OTm qnr #ir.—qjt^ 

3rfqq?nt qi ^4qrft f^qjq^^, f^OT qrqrrqfeq qr^q? ‘^cjrHq* qr ^i^pqq* qOTqrfMivRt qrt arjqfq 

qrqq? qr qfn qi^’ qj^ : 

q^qiqqi^ aifqq^ qr qiTfqRl ^ qjtf HIHlfyiqj -qi ^ Hflq qi 1^ HlferWR q^^cMq:, -qf 

HRqrfq ^%qr, qif% ■qr -hthtI^ qji q^ qsFf q^rq^qf fOTr^ qqtq q5cN^’ q;^ -sqqqR -q^' i?hn t ^ arqtq 
qiwl ^ : 

qt 3 q? 3?lT ^ qf qrpf qrt q^fif qjtqr qr urh q#’ qfq ^ot qrfqqqft ^ ^ qn:^ qji fq^ t^. 

qmj; i 

WViV«fOT_f^ fqj^ ^ qqtqq ^ ‘f^,— 

(1) sifqqiT^ qi qn^qrd •qfq qq q^ «qrqR qr qTRqR qr srfqqiHq-qi qjqlnq 

a^fqqrrq qq qi qqq ott t -Iqr qj^ tqi; 

(2) ^ Slfqqrpn qi qrqtOT STfqqrnq qr qftqR wq ^ ;EqTfqrqiqtq "qr -RqqqT^ ^ qqrqn: 
^ OT«N ■^’ q^ 3Tfqqqft q? qqNl^ waRT qnqT t m fqtqqq qq OT OTin qm^; 

(3) qptf SlfqqqftqrqT^'qTdtqrqft^'JT^^f^, OT^q?^qT?M^fqfe^ftiqTq1^tqr-qT%# OTI 
qrqqt.-sftqfqqt 3Tfqi^, 1956 (!956qq i) qi ^chot’ sifqarq t¥q^ srqtq^ q^t 

t qr qftf qrfqf^ qq^^R ^ H?qTft ^ "Mq "qi ■sraqq •^' HFl -q^’ #TT : 

q^ q^I^ srfqqq^ qr qq^qr^t Hgqid arfqfqqq, 1912 (1912 qq 2) qrqrOTqq^^wt apq^q-^ 
31^ <Rir^t^cf H^qq-^ -qrH^qqO ^rfqf^, i86o’(i86oqq2i)qfqcOTq 

q^ q?^qpftq 1^q ^ 3iqN ^ajfqqr, ^fqq? qr ^ -^T^r^^^tqrHq, ■JRqq qi qqqq 

(4) aqfqqTR^ qr qqf-qrfl 1^ #q? fqqqq qr 1^ qi^ ^ot qrfw^ qft tp^ :5H^ lira 

■f^ fqiHi "^14 ^ 1^ qil4 ■?qtqpR "q^ 1 

23. qilf ^ i f q q H f t qr qj^qrft ^ % qi^ar ^ ar^q fiq q qff qr iq^qfq -if lOTiq qff qj^.— 

( 1 ) qrfi srfqqTRt qr qqN4 ^ot qifq^ q?t ar^qfq qra Iqqr ^ q^' #n, q ^ qN^t qi ^fer 

q>t qYIT 4* 44) qjt fqtqq4 fqfqoHI o44«l4) -sPqd fqfqicHiq ’SRRTifq q)t 1^ Iqqi 37^qftqq q^ '^Wl I 

( 2 ) qjtf arfqqqft ■qrqjrfqr^, -34 fqqr qr OTqi srfqqr^^ m ^r^qfrqq t 
stIW qq74 qft OTfq 1^ ■fqrHl qqq 3ftT q4 ^ qpq qn ■=!#■ it^i sfR qq 44 sr^^rraqirRqr qqrqf qq qiqt 
qt -HOT HTfqqqrt 344#^ q=q : 

q^ qOT 3Tfqqn4 qtq qqqn q^ ott^h ^ qiqr t ^ 3Tfw4 qr qr^qRt si^qftqq qq •qr srfqqr wn 44^ qftf^qfqq! 

3iqtq qi >4^4) Iqqqq 4 str^i qt "^Ht si^sl^qfq qr qrfqq) Tq)4 q4 ■rtf qq ■hr^ qqi 1q4?T 4qi 44) sr^qftqfq qr 
34 q^ ^ iEqtqn4 ^ Iqfqqfqq 1 

24. T^i^PT 4 3T5q^«m.—q4| srfqqqft sfk qr^qq) ^ '4^ qra Iqqr "4 imqr 3;^q4^ q?f 

T^ — 

( 1 ) q4| ?rrM 3Tfqqr4/?rrM qr hot) 3ifqqq4 q4 q^rr 4, 444? -sfq'qq ■qr qqrqqqqr; 

( 2 ) arq q?n 4 ?TT^ 34qqq4/4q) qqqqT4 34qqrr4 ^ 


•4Mi>.Uf IM4) I - 1 *• 


.»i .14-- 



— ■ - - . '= ^ ■ .-' -■■ =- 

25. 4U5f< ^ "^JT nfir^.—(I) ^ ^ ar^ ^ ^ 

ijNHI TTT ^ 3?55TRT ^ «bl4w 3Ri 4 Nf ^ fT^<i«t) '^IT 3T#=TW 

afTf^l^'l ■^n 4>if^I<1 ^ ^'Mld ^ ^ I 

(2) ^ arfy+Kl ^ 4i4T<i(l,— 

(^) 

(^) an ^ ^ ^nsnfta ^ 3i?^rari: ’^n stsr^i^: irfn \ 

¥ii£\^m. ~T^ ^ 7#5R ^ ^ ^ ^ ^ 3Tg? ^ ^ ^ vf^vf srfirf^, 196 I (1961 ^ 28) 

tl IS,.' 

26 . ^znF, yl^« 4 riiif^ if wdJaril.—3rii srfqcinffrm <t.i)'(ifl msn ^ -fztsr, Tifirijfa ■^n %# «ft iito 

^ ^ f^lPm ^ ^ ^ ^ 1^ an ^ ^ Wt ^ ^ ^ ^ 1T^ ^ 

^ on# •^?TT# "Gni?# 1 . 

^ m*iI'*R ^ fcTiy, 1^F# ^ ^i'=b, ^ ^Iffd'jfil ^ 1^5# ^T^iR # ^R-^R ^ 

fqsh<4 <t5<^ # ti^iqj'»ri 'J||(<.'ii I 

27. ^ m 'sm M Tn RiPi^vi ^ir 

(1) ^ arfsRfJ# an cFjfg# 3pHt ■^,— 

(i) W=^^^t^#^^f^T3T^?R^1^3T#HW3rfiRj#an^RWt 

^ ^ WT, TJl ^ ^ rH^ l fHcl ^ ^ ^ ^ 

^R^t t, %# «pf^ ^I«^dr ^ 3?#^ # 3FWT m 'm 3TR^ # ^FRTI # "J^IR 

^ ■^n ^^TR ^ ^ srpm ^ ^ 

(ii) f^dl ^ t^fRft fii®b, ^ tw>^ ^ 5FRT ^R^ # ^TTT ^ 

■3^ Tjof # -^<1 

(iii) ^ RFT ^ ■5^ ■STO 

(iv) # 1%# RRS^FT # af^RT «R "^^TR ^ ^ PclfHH^^-Tn, Ri+Kl im '^\ ^ SR^T 

yfn'jin ^ ^ f^sFR '^* # RT*? ^if^RRIcT oqqpK ^{*11; 3^^ 

(v) 3T^ 

^ fR^RT 6ffi 37^ o^Ptd # ^Rt ^RTcFT ^ ^ fVf^ ^RR «htHl i 

9'<(J arf^cMO RT f^TRt ’iid<?R RT ^twMd (h^ #, t^RT ^TTSf # =bl^ e>l«d TRRT ^ PiRf'^ci 

3RS7T# R^iTT ^ ’Rft^^TT RR R^RTR'J^^ t^Rj^ oMiHid 'JRR <aini TT^lf^Td RR <H'=h'll RT 

arr^ RR%t s^ ^ 3TftfR ^ R^ i 

R^ Mt ■'^r RTtf arfWu't RT RRfRRt f^RTt R^RTRt RrRR #RT?3t f^RTRn R? R^ t ^ RT^T RIRT RR 
R^RTt^sRft 9 ^ 7R>Rlf^I rRRHRFR^ i^ STR"RR^R^f#^R^RFT^"^'RRfd^ 

R^f ' 

(2) arfR^hlO RT RRfRTtt Rofl^I a ■'^RTfRRi RTWRT^ ^ RR^ ^ Riy, 379^ f^'Jil RTR^ ITRR qiVli I 

(3 ) «h)i arfV^id RT Rv^RTTt # jfeuiy^ RSTR 3TTpRRiTft R?^ aR^RTf^RT 30 3 ||r 31 fRR^^ R^ 37R^ f^^TlR R>t 

FRTT8jf7R IrRT# ^RT aftr IrRT# R^ URI^TR R>tRT. 3TR^ 1747% ^ ^^TR fcm. ■'RR^ ski RRT ^RTR 1RtTJ[ RTTR^ ^ I 

RIW)*7UT.—-^R ^--NrRR ^ -sq'i^ # 1#? 3#TRTT7l RT di^Rld RtI RTR '’^' #n RR^n ^TTRRT : 

(i) RfR^3RRR^RTf^^‘^'g7%TR'^^3R#RR^%R#%TRRTTRTR%R^ aRfwt 3TR^#t; 

(ii) R% RF TTRItT B%T ‘f’ 1% tRiRt ^tRd^RR RRR ^ 'fljcR^aiwd ^TfRdRR <?ilol ^ al!?! 3 hhR5i 4 RT^^T# Rit *RTR ^ 

T^ ^ RITRRTRR RR^ ■^* 37RR?1 '§',,'RF ^ R^ Rd 37Rf«7 #?R R^nj T^’ yqRn llW I 

(4) R^:| arfRRTT^ RT R>4Rld # ^ 1^^ # RRH 1 r«RT fRRT# ^ t RT # IrI^ fRRT# ■4' 37RRTeT 7?RT t 
RT ^r^d^Rd RRR # RIrt: 3TR# Rt# # RRRT ^ a7RR«t t RT fW 1RRT%TRT ^IRIdR ^ ^ %r^ RT^ 1^ 

t q<T2^rd # %TR RT# ^ I 





28, ^fmr nr ’wrar ^ (i) arfiT^RT^ gmt Pi ^ ’q^ arq^ gntoif 3?k 

(^) ^ ?rt ^ -3?^ ^ ^ Tsf^ - 3 ^ f^RTOcl ^ ^ 

■ 3 ^ 3ri^ ^ -q^ m ^ t; 

W St t; 

(^) gRI fq<.i<^n ^ ^ ^THFT IP'S ^ ^ ST^RT 3^ie^ gi^ ^TlfeT '^•ih ti^Rij 

C"^) 5 KI <iM‘ia 5ft *^1 : 

'q^ sTfsi^ ^ ^ "sit tsr^T^'^ ^ ^ ^ ^ ^ ^ f ^ ^ ^ 

3(H^ <1^«< ^ I**>^ 3Tlf^ ^ 'iW *11 "WT^ WhI^ Sif^O ati<bl ‘PfqZR *1^ ‘^1*11 I 
■q^ 3lf<T^r-^ ^ ■ 3 ^ llrf^^TRy ^ 31317 % wMt,— 

(^) 3lf%wift ^ "q^ ^ •5q%<T ^ 11T«I ^ 1^ ^ t; "qT 

(^) 3pjmT pprffeR 'm leqildviiki *qci@i<i igKi %Tr yoq<i<6K ^*n?TT 11 

( 4 ) >n^«h Slf^^Kt, ^ 3tl®h gKl 3 Tm^ iiH ^ 3 ihA ^ 3nf9RT ^ 'IIH «<iRn 

^ ^«RT 31?^ ^ f^, ^ #1% ^ 25,000 ?. 3ETte t lit WT 3nf«WRt ^ : 

TT5qg?R — 

(^) 3Tf«WKt ^ ■m, ^ T^ ^ 1^ ^q%lT ^ ^ %rqT ^ t; "m 

(13) %rRt %iTfi7cT ^ yPdPMd iszito ^ 37??i«n %T^ir ^ t, 'qrfq^n^ 3?t ^ stThst^ 

I 

(5) 3pf< ii MI •g^- fcfPd^H A w ^ ^ ^ j{m 3iTfa3nTt, T{[m^ -qr ^ ^ m. 

f^3TfW^^3P^^^^3TT^4'3«lI%%feafT^«l'^^,3^^Tn-3^ 31^^ ^llftlT llT 3l1^'31-3^ ^ 

%)lTt ailf9RT Wl^T«lT3^#Tf%^%lEgc^ 3lk ^ 'sft ^ 31T^ %J3T ^ 31% 

371^1^ 3fiT- 3 %^^% 31^^ 3Jt ^ ^ lit % IwJT ■^‘% 11 m in ^ »it yNPdd #t f3H% ^ % #1^ 3if3m 
3>t 8Tt I 

29, i^GiiQ ^«4^T Moi'^i'i.— 

(1) (i) 3lf^i^ "qT <t)4'qi0 Pti-Hl % 1^, "qi^ "^T 'q?^ 'jflfqa "t, fqqle "^T fqciie ^it «fq<Ai 

^' 3 % I 

(ii) 3Tf€lHFKt "qT di^dRl, 3Tq^ ^ 3mt %! ^ 'sflf^lT Tf^ ^ %31f '^T^' 3% 

'^\ fqqie 3>t ^riq<J "3^ «tJ^Mi ; 

H<3 3nf^T3)Rt, ^1% 3^>^t ^IF ^ ^ f^T,— 

(^) % fefF ^ 3ffq3Jnt ^ 37%Tt Slkl^^TF ^ 3^*1 ^ ^ 31#1 31^^ f; 3ltT 

(•^) %3rT^^%ni;3Fq 3n«iTi^iit^% 3if«i3nft'qT3i%it37ti^ (i) (ii) il'f^% 
f33TF "^^t in I^cfiF "^^t Tlf^ «F<'1 ^ ^ ^ I 

( 2 ) "% 3lf^435Tft 1IT ^nf^lRt, pJitlA 'iKotil ir^tiRTT ^fVd %=T fdi-Hl f%F 13^31 "t IIT f331F iRclT 

^jt cT^iT ^Ml ! 

30, ■sjiiir ITT 311%^ arr^ ^ amirr itt fsFit aif^cbiO ut isF^Nift ^ PhiwhI—( i) %^Tit % 

■ZTT 3T%Tt ?RWT 3r^ 3Tf3ilTT ^ 31^^ ^ ^ %i ifT %Tfl 3imf^ 31T^ ^ 3TT1^R tR f^wm 

ITT f^rqj ■^^TdT t", 11% ■sn^T^nrt ^ro ■<% Pj^rfi %i7t ijin Ft lit, "^^nfwfn, f^Kwii) 3ik/^ Pi<»^ ^it aKl<a 
3^ lTKtl 3 113 ? in % 3 T 3 %T ^ %n # FIW inf^l^nTt f%?T 3 ?^, l 3 dTdd in rncfdHIMtH 3 n : 

% 3Tof%T 3?t 3133 f3^ % W^ 31311, f^rfWT 46 ■^’ 331%%%^ 3t33 Wf W ^ 

3ni7n I 




• • fii*i^<i( -<-»h4Mi»'«i|P - imt*' • n« ^ 




IT - _ -- _ _ _ --- 

3?*lf^ ^ ^ ^ ^ 37^ ^ ?:iT ^ : 

^ ^ aiiT ^ 375^ ^ ^ ^ ^rf feT <wO -m ^rrfgrft ^,— 

(1) ifti' 

(ii) ^ !sm ^^ ^^ i ^?ra• 3 ^M«7^M«t^ ^sm^ 

■5^57^ ^ W ^ WT TnPsranfy ^ ■TJF IT^n#! ^ ^ ^ ^ 373 !^ aTHTOT ^ ^-qpn t 

■3?WI ^ 4 f 

^RWRT ^’ifl '*iidi ^ ^ 3(n7Tn|r ^ ^F^PTT WRW ■RW Tnf^<t>Rt ^ TW ^ ^ ?!t 

3T«m t m 4Nr ^ ^ t ^ iNr 37ftr^-qr ^ ^3^ 

^Rfsqf ^ -8^^ f, 1f« 1?j^-^Ete Tra 

3nTOR?W; 

^ 37ftf^ ^ ftlfWT 39 ^ ^ #ttr BPl ’T^ I 

(4> w IMt 3Tfimn^ ^ ^ yr-f^ Pt^ , (I) ^ 3T^^ ^ ^ t a^ 3-cqdH ^W I M<7 gro 

f^^^ncnr i ^ 

(5) wftRft 37ftR»rft^4i?r0 ^- 5 ^^ dpjiirtsirtt ^0 ^ 1^t-*71 ^ ^^ 

^ 3nTOf^ 3n^ ^ Sn^m m'3^ t^R97TR ^'371^ tn ^ 1^ fqf^T ^ ^T^TR^tFr ^ 3 ^ 1^ ^ ^ ^ ?JR^ t, 

^t^2R 23 ^3W'«r ^ 3lk 3H fJffHflH ^ TmN»T 3^ 3rf^WT^ ^ ■4>T('Tfr<l ^ 1^ Tam 

^ 373M^ ^ 3^ Wspn ^ -q^ 3T«ft^(#1S75q«?I ^ 3q^ 3T5qft«W Tm ^THI ^sm^TI I 

31. THPftfir if «7nr 7^ affr ife 37f«ra»rff m ^7*Wt TT3pftf^^1%^ ^ivif ^ f< T » 

TOhif »1in 3^ ^ ^ t%«fF7t 133)13, 3JKmfil*l, ^ 37 3T^ W(l3 fwm "3^ W3 ^ ^ 

1*73l3R 3^ I 

32. 3Bftfqur v»n7if, 3ir^ if lih frn;^ vMir.-^( i) ^ ^ 

1947 ^ 3Wl3^ 

(V) 33? ^ tRT 3)3311^1 3F, 31! 3Tf3l^M ^ 3f«|3i3d SfiWR t, RFW sqSRfRI ^ 35T 37 3« aWTR ^ ^ 
3fef3 33 W3 31333rtf 3^ 3^ 3131^' 3^ 37331 37J33T 3c3^ ?37 ^ 37 mm^S ^ ^ 73TO: 

3l(f tl3T 3T 3!f)f 33T 7^371 

(757) aiq^?mf 37 if3>^^Rft 37^ 3)^3 10 3ffl^yT7ff^7f3r331^ 37^ ^FTft iaTOyf 

^S3T^33 37T33 3^‘#IT3T3333l^l3«Pt^^s^3^3;^3T^377^7fa73if%77t^773»,373f^ , 

37 37f^ 3r3#T ^ 3P7 3^ ^ I 

(2) 1%7ft 3i*f3l0 ^ 7f33 if, ^ ^ 37 3^ 3j:fRfaRR 3Rm t ^ 3)4337 3)1 is 37 33 5^' t, 3f 

41 "^TT 7m 33) 3R 33?3?43lf1Tte-jjf ^ 37 35743^7 3iTm 1^ 1 

(3) . ^ 3i*f3lfl 7m 33 TO3 3^‘ ^13^ 337 I^R?^ 3;^ 371sF3I3»m 3R7T 3l1 3^ 3|R 

3T^S37, 7P3 3J1 ^ 7773 ^‘^f, ^ 333737. 37337PT, 3C7tR7«N^ ^ %3 ^ 3^7^ t 7 

33. Wl|3 —(I ) asff^nfl 37 3) 4 37^. W3 3rf^r3!7^ ^ ^ 373*7133 ^ 14373, 53l^. 17141^ 37 

37^73774 ^ 437% ?! 1%41 ^ ^ .443 4 377^ 341 ^37 1 

(2) ^ 3i1f 3734 I 33 (1) ^ 37413 ^ 3^ t 3lfi ^it 37f43?Tf1 37 3743771 77733 77*73 3773 

777^ 37 7P3 777337 37337 33 4113 37 I^FTH 3)437^ 3l1 37l4N*77 37ff 3437 I 

34. 37ft73»ri1 3T 3* 4 ^d 3» mPf if 7 W 4m. —{i X 3:1^ 37143)7(1 37 3543771, 77«i7*7 37r33577l ^ 4^ ^ 

14373,3?1^ 37374 37 3714333 373T 3^ ^t*7T 37 35lf 3mr73 i3i3)R 3^f 3437 3733T 373# 77«7R 4 371441 37^ 

37 34374 ^ 77*373 4 37731133 1^ W 37 777337 4 373 3^’^ : 

3^ ^33-141333 3f1 3^11 3771 l3*3f5TfeRT 3^1 ^TT*J^3l4|fijl1— 


^3/€ /^r//0^:L 




(1) f*R?t ^ -fTRH -qi 3?^ 3?fsT^ cbiJ^Rl ^ -^n WHW(U| ^ 3?TO 

®Tf^ ^ ^ aTra>fWcf ^TIT^ ^ if TI75^ ^ 37^ir5f7fr+- 

!ill<^jftl ^ t1^l<l^ f 3^ 

(ii) ^ ^ #m m STl^'JlcI ■^rmPT ^ ^ I 

(2) (^) ^ 3tf«?3pift TJi ^4'cikI %# 3rf«Rntt ^ TR ■271 ^ Tic^ -zn ^ ■qr 

4id<t>< "35^ IVtil tirt>K WMiiltj 1^ 1^ 3c^cl ’^i^; 

(TSr) ^ SlferR^ ^ •‘F^tflfl, fV# T5gtft im ^ 3Tr«RJT^ ^ TR?5iR ^ 1^ T1GW?ff 

^ ite T?T Rsfi^i^ tit^hk i 

35. '4/UI«IHI ^9^.—■5R^ 3Tfw^ ^ ^ 3^ ^ TNf«m 1^' ^ M ^ ^ 

ftfTEft snt >ii» r O ^ 3(RT wt -spqTgT ' g^q i ij^ n •qi ^ ^spmr i - 

36. wr ^ ^ IV:^ la?^ ^ 1^ 3^ ^ 3 ?^^ 

-^n in?^ ^ ^ 1^ -qi 3^:?? ^ 1^ •=T^-^f-in ^ ^ ^ Tim- 3 ?^ ^ 3 ^ 

^ ^ 3T??|«ff 3 ^ ^7F^ T?>tTT I 

37. tn^ w*ifl<4 i f ^ ^inrtn.—^ -m — 

(^) 1^ ^ cTr^m ^ 3 ^ ^ T^ sfNWf -qi sr^r -mf^ ^^3 3??Tqq ^ ^ 

t«rf^ 3frT qr^ qj^; 

(«) ^ 1^'RI^'^, sftqMf -qi 3T^ ^IHtuqf ^3033 3^T5T 3T3 

3ft -^Fq^T ^q«ir^ ^ IV1^ ^ WT 3^ qjWf ^ 4 ^ 'Wf, ^ Tsinftiql' ^ 

■5>3fK ^ '^rm 3 3t; 

(3) «r4«jri«h w? 3T ■q;33r '^, altqWf, 373j ^ 33 ^^ fq^?f 

(3) MT^q r ^ T 3ft f^ ^<^ 5r R3» Wf qK3qf^ 3tff 1^ I 

^03Rur.—fcir^qn ^ w^w^ ^ 1^ “ 4^ie|iirH+ wr" ^ ^ ^ vm 3t qft^ i 313 T 33313 ft, 
^ 313i;q«ff qj^ 131 ir^ ai^qf^ 

38. ^’i flC'Aq’i,—3>l^ 3(TfqqiTft 3T 3)431(1 3^ V)^ 3)i4 ^icT 3)(qi ^ IVtit t4t ^ 4l^ 3rqt3q qft 3)1 Hi 

^ 3imT^ I 

w^'qrnn.—^ tqf^ ^ ■a'qMt* ^ 1^ “43 3c4t^’’ 4 3f?Ffcr qr srsm ^ ^ IqRfHfeq 

awrepftq #iqr 33? qngqr oqq^ 4t ^ 

(qr) Tfrttftqr^^ 4^ 3^; 

(^) 43 wqlt ■qfq 31 sr^^tq; 

(3) 43tf^3T'^r<wqi; 

(3) qft^ aiRcftH ^flf^'<q f^^HI; 31 

(^♦) ^qfvHtq 'MiidR*, 4f®qr 3T ^-4feqr 43 3^ qq 3?rq?3T i 

39. —q^T 3fIonq 4 'jjfqiMt 1??f3fPlf 3T 3fd^<3 33ra "ST^ ^3T 4tf a^fqqqft 31 ^4xfKt "4 ^ fqtwrf 

4*1 3>WI 3T ^ 3^qtT, 3(?qqR!131 MsRin 3)T3T ^ 3T "4 i\4 «ijrH «hwi J 4 4«t) 4 i%4 4 5il*1^K®h ^ 3T 

3«4 «g^ 4413T 4 a^3?n?m 4 t 3^ t awqi 3jqT3R 4 f44 qq 441, 4'^ 144 qq^ 

3? «n3q» VIW13I 3il 3l3l 3t3T, q?3RI,:— 

1 . 3?ftiqq(t: 

• (3)) 42t qnftqqf: 

(i) 3r<fH«\I qJ^qi; 

(ii) ”^(34 3313 4 14TT 433^fe l33lftq qvC3T 3T'^3)31; 

(iii) 3443 "^^qi; 

(iv) 31 qn4l 33 SP3 ^ 4t 1^ tV# 4j4 q3t3 43 3T ^J?l4 3T3 qq ^iM(rir«*l4‘ 31 ^ 3T^ 

X3J3f 4 3^ 4 3tq 4tqq i; 


(v) 434 3313 414n 4 34 4 3?3f3qr 4t srqfq 4 wi 4 t33h 4 t43?R 35F3 qq? 3Hpq I 





4] 
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(^) ^ V l fRd^ l : 

(i) 39 (1) ^ ^ (V) ^ ^ (v)^ ^ Hwm ftwft 

^ %!? ^w?R alk ftW «ft« PfH<K sHbH 1^ w 

^ ^ 4d4^(i^W ^ ■dp^Hi ^ TWff^ ^ ^ 

^7R ^ <?r^ '^(^4r ^ wPm ^ 

(ii) ^ ^ ^ Hfift; j 'I ' 

(ui) 3lt5p?ftf^^lPr^; 1 ' J 

(iv) ^ ift «liaft 

, (v) ^ ^ ^ i 

^i^^uf.—^ Wm ^ %T^, fwft iftw i awf^ ^— 

(i) %?ft 3TfN»rt^ ^ ^ ^ ii ii ^ tq^wr^Ns^nt, fii ^fl ift a TiOipn ^^9i ir# 

i <w?^ a R Higm r i mm ^ ^sfi; 

(ii) ^ ^ ^ a r^q ^i ^ i immimtii vmtpsi ^ 

(iii) 

mA ^ ^ ^ M?^K^ m STJIJW ^Pn ^fRH 

(iv) iiMfiT i 1# ^ ^ ^ ?iiia^pirR^ ^R^RiW ^ ^4^ iiR^if i ft*# 

3i^B»i{| a iiNf!r ^ Tl^ ^ m?^} , . 

_ ' _ ' 'S ■ 

(v) ^ WT?9^%# a^RFft i^^ 31WR TR%'3^ ^ «fWW ^ 

3RT*i^ iwrafnr aimr^f ix ^ in ^ ^*f^» I^prr ^ ^ ■r iifpiiH; 

(vi) 

4ti^ frg^ ^ fiq’siiX ^ 1^4 *i7 3?«rt ^rfllPsn ^ viiftifl an^ i <w^r "0 ^ r 

I "t ■ 

(vii) 5 l1 M^^f4<l ^ 1^ 3lfil^ m TgT ipm^ 3lf?WlN; 

(viii)%5fft3ff^PFrtt^,— 

(V) Imii ^ ^ R? at^^4 Sfea^ 

l^rg^a ^ 71^ ^^'Rwft 

(«) 1%?ft i^ ^ miKi 3r#i wm ^ ^str # sijrrj 

(R) 1^ i m i wm: 

39 i (1) ^ -ss (^ (i) ^ (v) ^ 

CRT TW ^ afffMtf^ ’nff 'ittv(»{\ m* ImRsa i "s^hi 

(i) *3^ ^ mH a ^ I^RR^ It -Ri^ '3<w yn feff qi f ^ 

(ii) . ’3^'^Rf^Tnfn^ (JTfta^ 15 

^Pw^ awTR ^ allr 3if^^ ?TTr 'siRrw wr, ^ 

^3rr?»Tr: 



IWf R nTOHSfT^l ww 31^ w TwflR, m lOT #lt*n 3fR T7TRRl R SlPaR ^ 

«?(lwit 1^ afk ^ ^ ^ 1^ -RwIIRIjrp^ W3Rh? ^ «bM ^aAr mi ^ nfiiwi 
m fNifw mm xi, ^ iii '«of^ : 

^ waiftT % 

(i) i^ RPTOf #^i»^w?T TnRw 1^ w ti ¥31^ ^ 

'^iyiiK ^ M 

(ii) ^ ^ 3iftwit() ^ iRpirRff# x^mmi ^^ mii ’if t f^RpR 

^ ^ ^SlJRK ^ 1^ ^ lit ^W#»Tr; #f u 





12 


THE GAZETTE OF INDIA: EXTRAORESNARY 


[PabtIII—Sec.4] 


(iii) ^ 3FT^ ^ ^ WI«?»Ti fcWi I 

2 

W gi<a 
(i) 

(u) <f?W^feRT ^>5?Tr; 

(Ui) 3Rf^^ 

(^) ^?nfepn; 

(i) ^5*^; 

(u) (^ftof) 

(iu) 

(iv) ^ m '3mn i ^ ^ ^ siftwmT s?^ ^ snr^ 

f^rR?lT n<»* ^ M<yti; 

(v) 

(vi) 

^ WT urf^wrd 39 ^ (2 )'% (ys) ^'^VO'^wi. (vi) 

"igg? y ff fa r^ f ^ ^ ^ ^ tt^— 

(i) 3iT^ ^ f^Rsid H ^ ^ 3n^, fMfisid "^f 3 ri^ (3(^t^) 

^ f^*ii l^i 3^ JTi'®) MiRfl *nff I 

1^ "Siren "ft 

"9^ "Rf *f>)^ 3n^?^R>?ii ’nlT pVD, <4f^,— 

(i) ifr<T^R ^ ^ Rr -qf^ -^nf^ ^ ii -smiT t Tit ^ 3im ^m. ^ ^ ^ 

aflfq#RT ^ -siff t; 

(ii) ^ ^ ^cnai^ ^ ^ t ^ ^F^raR 3^ ^ ^ ^ i, 

40. V^Htn ^ aitolH.—WT 3nf«I^ m 39 ^ 3Ttoiif ^ 3lf€Tc?r3PT ^ ^ — 

^ ?anf9<T ^ TRI t; ^ 

(^) 3Tf«Rnfi "nr dit^'diO ^ 3iPi<ite 3n^ smsnt 'nr d'?<Ri tri f; 

(in) ^ srf^R# "m •eRif'grO wt ^ "^rt t; "qr 

(R) 'mi 3TR -^iRn 3ifii 4 i K t "qr - ^-gRl ^ ^ sroRn ^ i; ^ 

(T) mi ^Pddji^ f^pRq 39 ^ 3if^ ^ "ni^ "^rR t: 

^ 15?f5RR 39 ^ 31^3^ ^ ^ 71^ 3 (tRiR^ ^ 1^-gn ^ ^ ^ ^ ^ 

3TR#ifi3^ 3k 'SRgn^ M ^ ^ I 

41. Tilfg3IR%^yrf^^ 1fR R > ^ 4. -^;m infill, 377^ 

TTRrkB ^ — 

(i) sifiRKt ^ ^ kn g^Rkt, ^ "3^ 3ifwfi ^ 's ^ mi •^' t, sirt^ 

^ simt f; 

(ii) «h4'4(<l ^ <r5fn "^f, [qPiMH 39 ^ Sl^lk "^R ^ 1^!^ skRT^ : 

kg wi yiPN^iO 3R# pii^4»iP^<FK iNr -^f ^Jikd 3if«?^ -m ^ Isih^ 

3TcFfn^ 3kRn^, ^ 3TR ^R«IT3if 5lPcffH^«W ^ STiq; t, RT rll^R ^c(<f, ^ ^ StRrH^ tji cFli'dR't 
■ysgm %=mH "^f 11^RT^ 1g?35: 4nkllfF^’ 3TRq t, ^ t I 












[<nnro—qTO43 
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4Z WMi-n nfiT.—^ *fr^^RsnT^ff^-1^^ 
w^KFifl 3i«wr f>»f^i(l ^ amifei t afk ^ ^ ^ 4»i4««ft^i anw ^ ^ ^ 3i«w 

3T#RT 3!f%iqn^ 2 ^It ^ ^ wr wr 

wik4^ ^ 3||t ^ ^ 3n^ ^ ^iwFi ^ ^ isnfpft i 

43. W SnVTVT,—^ fqPiHnT 1*B# ^ ^ ^ ift pFlfMRafl W ^1*1^iW ■^* ^ 

"wn 11^ ^ w spir^ ^ ^Mt ^ srohj^:— 

W ir«f w 3rf%w«R ^ w t ^ ^fI< |Wt aiftrand ^ y4‘4i(l ^ m ^ i ^ qTfii 4> aiiferaf t ^ ^ 
^ 1^ 11||| ^ wrPRNf ^ artf^ ^ ^ ^ 3rft5^ 

^ ^ Ald^^ WfpijlM "m ^ 3F1 Ul(H4)»(l ^ ■?lH\ HT ai^Wl BUT 

ftnr 

(^) Tjflf «f<^«i'<i ^ TR ^ M^i^iWR uifV4>iO ^ w ^wnsTB 1^ "anw f % 3?fiwnT^ ^ 4»4^iO 

^ ai jv ii ^H i c*i4> w4q i^ an^ ^ 'qrRwr i# ^ ft# an^ 

ft? w #Tf^ aiftr^hid 'm ^ j«39nj5Ri?q4r am ^ -aiFft ^ 

(^) uify+id ^ 

flWFfN <»titj«*n 1%^ an^ T^ <i<i<*»fli aroln "SRi 1^ 

ftWT UHL ^ ^ 1 ' 

(^) ftvnfr^i ^ an54?T ^ TwraJrn aii^W ^ ana? a [ fl ^ 4>Kl ^ arrft 

(T) wf^wnd, ^ 1Nt€ a&5?{hi ««a»m ^ %ii; ardPw w, and^ ^ 

!i1K'N^^^^<^^^%^'^^ft^T^'^a^k(q|^«1H^ a?t^H'PfPm 39 ^ ansiH '?TifM Ti'ifw^f arf^idfi?!'^ 

(^) wrwftpwft,^i?wfm aiwtn^^rnig^^nfer a r fi r d finiTi 

^*wftaKr*r: fff Ww<T ^ Twtrt ^ aiPspRid in ifc*i^i(l 'n;^ w ain<ui ^ ^ >4i^^ii ^ vnyiraK 

R^KUI arfi?f5pw, 1988 (1988’^49) ^ tlRT 13, 14,fg||t l5 aftr ^11116 ^ ajliK i p gp j^ 

^ ^ ^ oijf^q 3P#Nn ^ ^ 31^ ^)??n i 1n!!iir arjf^ in ^ 'wit annft ^rfnn^ ^ “jniW ^>TnT ^ in 

amfr ^iPm 4F ^ irtln ^ xnnr 11 

44. fli(li« sM^ii^n 1^ ftPuftfiwi nsr Irtifin.—^ raPi^MT ^ ai#T -ajM ^ iraMf ^ 1^ ^ 

a r finb id m ^^ i ( l, wr y i ffci4» rtt ^ ^ aiyrln ^ 1^ Wi4> a^q^if) ^ Ptn t fiffn ^ ^ i 

45. ^ uiwi<i,aFiyii4i4i?M4» 4)i4a||if|<Hf.-—(1) inl^'^5BT aifM«Fid ^ ^ ^ and^ ^ 

anuR ^ ftM44iift4 ♦ alir ^ arPsp^f% ^ 3113 urt ^ ai^viifi^W4» 4>i4«iif84i ^ af^r fH*4>^ adr 
^ iT^ arfiR 3n^ ^rd ^ ftrfte’snit^ ^ 1 ^ arftpd!^ ^ 3n3 ifrift ^ ^TRan ^np?n I 

(2) ^ aifli4iid in 4»44id ^ Pi«»4HiiIl41, jaif^^f^^ wdm^1^1^ 

1?^ ^ lira ififf ^ I 

( 3 ) ^ a i fl ^ aiid in 4 » 4^ i (l , rq» 4 ai4* ^nifm^an^^iif aifVqP j id inft cndra-q^^ 

T^ 1^ ai^iRHRRV 4»i4flHn w "SRPR iiR^ nf ■4>i4aiif8m* ^ ^ ^iT?ft afk ^ aifinT an^ 

^nftn ^ ^ fifin ^rar, ^ *n 1 . 

( 4 ) ^ aifii4>i(l in v4'qi(l, f^*i4> 4>i4<ii^ 3iR’'i^ii^i^, aifii5rf%i 4>1 niQ^a 

^aflvin 111^30^’ilff ^i^ak^niN^^^alt^^ife aifman^'qrf^^n^arfii^ qf^ (^nh^^r) ^ 

aT^^*^aif^i^ftmftPfft 3 Ri^i r4 3f^wraf4^^^^^^ 1 

: i^l^rf^iR^iiiiiiHfi^l^ ft^ffii4)K ^ ^irara ^ ^imFi d^tiPn^rTi wi^, ai^vrwHi?*!* 

4>i44nd ^ 3JF afk jiifM’ahid sri affini an^ liiffe ?ra> d^n w ^i^nr ad^ ^ (hhI-^h “wpi yif^+id ^ 
aff^ an^ ^ 3i3?iR ISpin ^nt^ni I ' . 
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THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part11I~Sec.4] 


46. "sni 1%^ aflf^WRt ■qr ^ f=reifN<T 1%^ '^n asflr ^ ^ 

olf^ewO TIT fHHRrlHild l^raff ;— 

( 1 ) :_ 

(3T) l5?r%H— 

(i) ^ 'T5<^ fll*i "RRT '41'^ ^ il^ln (^■*^k 1^>R f^HI "3^ ^oHI i^*t> { 051 ^ 

^ ni^tsi 35^ 4R Tl?l *11,— 

(ii) ■qr^RjpRff araflsT ^ t^:r,— 

(3r) -SI?! ^ OT IwfN ^ TR ^ ^ ^ 3 ^ TJH %*T 3JT Vi ^ -sft 

3rfw(l l5f#43 ^ ^ ■'^ 3lft^ ^ «Tm 3>T T5T «n; 

C^s) ^ ^ aiPM+iui 'sm ^ ^ t 3?71^ #T w ^ ^ ^ 

%T^ aftt ^ T^ ^ ^ (Vi); 

(all) 

fH«4H ^ 3?^ t^, ^ ^ ^ ^ sfrt 3RT 3Tt TPI »i4 T 

46 ^ 3q-|qPi^H (i) ■^'' isfe (3») ^ "q^ (i) (ii) 'q«n-'f^tM^ ■qsn^ ^ sn^R, 

q^ qt 3rf^qnW ^ 3 # wf qi^ m qjt 3Tt^i 

( 2 ) : 

(3T) 

(i) fq^r^q ^ iftq'qRT qffq q»t q^fq qr fqqR fqjR l^qr 33 ^?rq q>T qqr qit 33 

«h4'^i'0 q^ aiOig ^ q>t aiOo qit fqcT TFT *IT; 

(ii) qy q R^ ^ aiqfiT ; 

(q>) qfiFT qrfq ^fq>‘ 5 RI tMnq^ ^ qr ^ qnrft ^ qFT 33 "^qq qq sqqr (V 2 ) qft q>4qRt 
"fq^qq q>t cfirtiq q>t mdo q?t tft *n; 

(^) q^ q?qi(l, q^ Iwftq qfq ^ fq^ TT^qq qi-4qi<l qr 3 tr^ qfWq 

(yfqfqfqqf) ^qqrai q^F^t; 

(q) qTFT qffq Iq^fl qTF?l qrfqqR^ q^ ■qiql i^ sfiT qqq aifqqrrq qi^qr^ qi^ aifqqtf^ qiif 
q>^A ^ Pi**64 qr q^qqi qt sTfqqRqi qft RhI^ qrPq qit qrrt^ ^ wc qiTT qqqrt^qr 
IqcRqq y,«f> q^ ^ q^qitl; $q4 qit ^ q^qrciqcTf ■sflr qifq '^* "fq^rq ^>4^1(1 qr 33 ^ 
qfMqfq (qfMqfq^) ^ qqr^ ifT q>t q^n "^f, "^qq f^i 

(aiT) q^ — 

PT«qq qft arqfq ^ fq^ q^ ^ frrqiq, qfq q?^ qq? allr aqq q#' qrt qqqqr tMqqq 

46 ^3q-1qfqqq (2) ^^TF (qr) qftqF (i) 3?R (ii) ^ pTF^^''4 qqT-f¥¥^ qFiq'qq^ FT 
qifqR qtl qr qr q^NiW ^ qqiq qq*f q^ FTPj^q^f qr qfl qnqql: 

q^ q»i^ srfqqnft qr q»4qi^l qq qqr qtqq IqqfF q% ^prqiq qiqr q>T^ qq FqjqR q^’ qq qqr qF 
Fqqmqftqfrwq^qrRnt^qFl^ afpqfqq^qq, qrtrqK, qr Tsqqqrq q^ fift t: 
q^qF 3^iT tqFT^ q>t 3iqfq '^Iqq qf^ qj^ 3TfqqjT^ qrqRfqr^, srqql arfqql^FT q^ ^TT^qrq q>T^ 
q»Kui yflfrfH< 5 jF ‘^icTT ^ Ft 3qq>t q^ Fiits 3^ q^ qtqq fqqfe qm #TF q^ f^rqi 
qncmi 

47. qftqq IWf q% ^ q^.—1^ srfqqqft FT qrt TT^ qtqq IqqtF q^ 3^ aifqqT^ qj^iW sik 

^ FRTqR qrafq’jT slk qrfqqi^, qfq q>l^ ^’, qf’t TTqt iq^qf qrt qr^ qrt qn^nt i 

48. l^iFfqq 3i«iftr HFq>s l^qqlf w —(i) FT^iR qrfqqrTTt, Firfer srfqrlfqF qrr^ wr, ff tq^ ^ 

Tf^qy 1^ qqi ■srf^rqjkt qr qRjqRt qit qflqq IqqfF q^ 3 ?It 3q wRcff^ql qt ff IqFrqq ^rq qr 3TT syqfq fFrq r»?«<4 
qF pTFPqqT^ftq qr, Tpq ^ ®RR TKF Iqrqi qflRT ^ qfq WF qTfwkt 3FqqT tqfqfqqq qRFl % ^ qrtf STT^ FlftcT 
q^ Iqrqr qiqqi fqrrqrT qqrrq srfqqn^ qr q>4qf^ qjt ^ qtqq iqqiF q^ qq qfqqiq qrr^ qr^r qrt i 




( 2 ) 

'fjK ^ 3fmf^ 'm arawi ^ 1^ v ^ ^ ^srr^nt i 

49 . «<ftWW«^TOTt.—(1) ^ ajPsi*K!^^^ RlPi^nlf ^ 31^^iRa 3TT^^ 1^^ 3n^ 

^l»t 3nP<T tiiOv ^ 45 '*i®if^ ^ PiPi*iH 50 ^ Jfcl^rffW?! '*i'flci mf^^niO '*i41ci *♦>< I 

W^fT I I i: 

50. ^ grft^ fiFrf^TfarT ^ ^ ^ wft — 

(i) ^ at?«W WT 3ITtel^ f; ‘ ■ 

(u) 3TWW, w ^ 3T^ w? inf^^ 

51. ift TJ?^ 3pftH ^ WT1^ -Sfll^TT, 3TOf!I^ :— 

(i) Hf ^ ^ 1WT 3^ ^ ^TO! ^ '3lH<^n allT <MHlQfHRT ^WK 3^1^ 3lf7f^ 

WI*M|< ^ ^ 

(ii) ^ ^ WT alk 3sft|i^ia #ft 1^ 13Rk w 37^ 

(iU) 3T3^ RtftRvt 1^ •gnR:nT;:j , , 

(iv) T?y fn^v i ^ ^ -gnq^ft i 

3W^f 

52. ^ ri t vg t gfk ifty ^ ^g^iW ^ 3?#T nji ye ^ %# aqftra?!^ ^ 4>4^ | 0 

^^^m«T^3?^#t afft^31?^imr^3rf5?m^^p^f^-3 ^i?r?^^^^^^ nwisf^^-am^ i 

53. 1|W%!W ^ 11% 11^^31^ 

flHIVI t?t '^ik<«n : I T; 

^ ^ 4t[Vi4>iO -qr 4N» ^ ^ 1^ amn i lit aif^rartt ^ ^ ^ asfk 

^ dlO^SI % it : 

^ ^ a^k t*F ^ ^ 3Tf%RPi% ^ ^jJ^^ ^ ^ iiT% i % %aR *3?^ 

^ <jr;j ^14) ^ I 

54. ^W« f ^Rg. —1^ %' ^ ^ 31?^ IWm ^ ^ 31?^ fifWg awfiq ^ ^ 3?T 

3itvp ^ W 

I i ir 

aftr 'i^i(i^ w 

55. ^ 3 ri»rr.—^ 4itf aqf«?gjRt ^ Pi^-iRiRan 3i^ ^ % 

(V) ' - 

(^) MmfV-R^ ^ 

C«T) ^tJTrft^l^ * 

(XT) aww i F i 

(T) 1*1%^ a(Traift*T4> asftr ' 

(u) 3r#^,3flT I , 

(^) fq^ ara^RT j li 

56. >fa^< » T% ^ fan 4<V I ^ tf(ft T^% . --^.3nfit4n% ^ ^ gRT 3nm^ ^ ar^ 3llfq?nft 

1^»^rqH55%4«4lR^nff^Vi1^3RFR^^^4»tTT^^^?%^ j. 





57. 

^ ^ ^ ^ ft?2?T ^ 7TOI t. "Sra ^ ^ ^ ^ 3<rMWV^*(!l 3?^fi[RI ^ ^ WFf Vjf^f^ ^ffeRT ^ 3fn^ ^R! 

^ ’TI T t(^< Pl I 

■'Rr^ ^ ^ >i(fiiM0 ^ ‘4>4 ^i<1 *i4wwi i^ Tit ^ afni4 a^ 3n4 ^ R^wf ?ri ^^te4 ^ 1^ 

-gRi-g^ ^^ w 1^•an^^ 1^I 

58. ^3ifNn(t^^B4^<i 'in■qr t,'SR TRi ^ 

3FWI ^ 315^ H ^nrft 1^ w ”34^ w! “qr "qr ^mq^i aqn^ ^ ^ “qr ^ ^ ^qm «n i 

59. PiKiqiMlq ^iIliWiiO ^ iHii^i^l ’^.1^ar^%(ft ^ 

ifajr q^ ^ 'sn^ift lit Pf«qFii4lq 11 

60. 3iw»(W» ^p^.—(i)qit^gifiRnftqTqrqq[ittT^^^q^4i(tqfigif^ 12Tpi^t^q^tanqrf^ 

^ ^?RBTn ^ ! 

*<q> ti*i’^ "4 t^q ^ '!hP=i*6 '*ii«bUh^ ^ ^ Wi»41 ^ : 

qr^ M altr ^ rw ^q» i ij i q i ct ^ il^duT ^ ^ <tf^ h^ 4^ 1 v»im,n i 1y ^ 4 ^ T ^q f^ Pn 

q^qR ^ 1^ ^ auftW T^ jl 

(2) ftrrft 3iftiqn<t^qn^^qft3TRjt'5^’?^3m^^^'«^t^q?^qraqi'3R^ qm^l^T^qr^qft 

qr ^ sn^R qr ^ i 

(3) (q>) f%#3Tf^iqnTt^^q4f^^^q443R^?mq^#q^3qTq)ftqq>^^3rT^q44qtq4tq(t 

^^<f) ^ a?rt qi h)^ “^ts ^ 'sfli^^Hi 

(,«) 1%^ft q>4 ^ i( l ^ -Rsfq 4 %4t ^ 4 ?ro qnr # qf q?t Tjpf qqfqi ^ qr 

T<t*Tf<t qjt -4 qftq^ ^qr ^'TR^n il qF 4tqrtt qft r<irqqH-62 4 rqrqR<e qrq qtqift qft 

iftqTatjf ^ aqfqf^ 1^1 

(4) 'in»fVq» qq-f qRqq ( 3 ) ^ ^ (q^) ^ arqtq qqi OT ^ qn fim 3iiq>fwq> f^f q qq 64 

^ 3iqtq 1^ 4ffq»ftqq> folPiqM 65 ^ STiqtq qTJpl fqfnqq 66 ^ STqtq Iq^ ^?i^t ^ ftiqiq 3nq qqjR 

qit ^ "Riq ^ q^ q»t qn Tiq^ ii 

61. 'WlqrftwTT^^.—(1) arfqqjRtqi'«b4qi(l-s^qr^^nl^^t^qqjl^^%Riq ^wtfm 

rqyiqifqy R qiT qR iVb : 

qr^ 3Rq»t qr qn^qiT u^ qir^ qr ^ ■»qR? q^ ^ ^ ^ ^ ^ tq^tqrfqqnr q^ # qnq*ft 1 

( 2 ) 4<5iq iT 0 qr %qt qt WT ^ IRl 3lf%l r4 ^ q r Pqq»U 4 ^ ^ q^qit q^RTT ^ q4t 

Iq^tqifqqnr qn qrq Tftqr i 

(3) 1q?tqTf^RBRqr ■q'^ qi^ 3ifqq>Rt qr qnfqi^ q>t anqfq "f^ qfTcit^iqf qi^ qq ^q>qR "ntni I 

(4) 31 ^Rjqr, 1989 TR) ^qTqd 180 1^ qit arqfq ^ rqVlqif^q»K aifk 1 qqq^t, 1990 "4 240 1^^ 
3iHfq4> q>t ^q^Mif^rqqr 41^a q>t qr tri# ^ i 

(5) fqjrft aqf^Rqft qr qi^qrrt "sisif ’fq^tqrf^qqT ^4«ii ^ aq^qq qri curt^ q[q> qro q^ '* 110 ^it f^RR^t 

I 

(6) qn aqi^qq qq-Rqn (5) q^ sr^sin qn Rqrqiq q^ elai aItT tq>Tft ^rqq q)t qm^ fqqr ^qnr fq^qr qn 

Rqjqrt: 

qr^ qfq tw qifqqnft qn q? ■?miqiq ^ ^ 11^ ^ 3t 4^ Trqq qi^‘ qt qt qf arq^ fq^qn^m si^yi qit ^ 

I 

62. qftqrf^^i^^a^traiRiRqq (O q?^ 3T f qq n( t qr q> ~4 qKl ^qtqr^qrfq farm 

3?ftiq 4 fqrfqi^ MJtP 1^ q>t ^ tW»Wt 4 qr^qj' q4 qft 'jii^O aftr qqq 1^ 4 qr^ sici) qr^ i 

(2) (qi) q^ ^qi ^qT^q> ^ qRT ^ 5/2 q»t qrqqq 4qr^■^rqrqin^ iai^ 

■qi? qn q4 (^•mA q? fq^^ ^ ^ qtqrft “^c^ qr Iqi+rwi 4 i 



(Ef) Iff oilfjliciilllll "JIT ^???n^ ’’'TT ?<IFT-'iai ^nCTT 

t, ^ Rfl^ ^qiln<jRi r«i*J|-TW^ i4i »J«f tHH^ S/2 

^ "3^ ^ ^ ?2Rr ^ l^pir w ^ ^ ^ ^ "n^ f^^ TO 

^ 3f3 ?RnR^ Tof ^ ^ 5/2 ^ ^ f^tf^ ^ ^ ^ 1^ 

3!^!Ri ftniT jn^ini I 

W ^ 'qr ^ iw! ^ sfqftj ^ 

^ ■*?Rr w oPi^ j||^ 'm ^ ^ ■'IT '3ini ^ ^i^ft "34f4>) ^ 

"^1^"3f«ipEr^T^^3raR3^tniT 

^ TO «ni?TT : 

y^ ^ f^f+wi fti-fR>rffa« ^ «Tai«N ^rror ^ ^ ^ ^ iwHI i, 

awf^:— j 

(1) saffiw, i (l -m , ^ftqrdTg^^awfa^"qy^^ hm^^ 

mitm i ^ 

^ ^ 3Tf«J^ HT ^ ^ ^ ^ ^ # TT3p ^ Ti^ ^ ^ ^ 1%^ tft TO ^ ^ ^ ^ 

''if^rf^wf xi'd d><A ?f»t TR? "^It ^ ^Hi^l ^ ^ '5^? x*^'^n ^ 

^ ^53^ ^ TO ^ ^C*ti 

(ii) ^ w? ^ ^ ^ TW P4f^<Wli >4m3'flfd<*) aff^R ’*?^ ^ «iT^i 

(iii) ^ list 44)*i4 MWdlUM f^PbrHI 3Rn»T-^ 3R^ ift ^TO ^ftHf^l ^ 

W*?)rwi ^ ^ ^ ^PRRft ^1 i r 

(iv) ^rNid 'm f^n*»<?Hi ^HiPd 3?fTOT^7n^nf^^^^3n?w 

^ HMdIUlkI r^f«b<^l ■«W'HPft W W®T-^ 1R^1>^ % 1^ TO Wd»dl i^ 1^ TO TO 3^1# tftnj 

w«,ihii<ur:—^ ^ wirsR ^ 1?tv. 

1. ‘M f^?n»TO, 1987''^^1^20 

2 I flRTOT, 1987^ 18TOg^,2005TO3rf«l^^^dl^ ^^1 ^IR^3^^^ 20%^^ 

^ Whw i ^ TO TO ^1 j ^ 

2 19TO^,2005^^3?ffel^^^Fn|^TO^i^^^^3TfTO>(R18TO^TOT«fNX8^^^^ 
xr<l* 3Jif ^ ^ 1^ 30 ^ ^ ^ir^PhrHi ^ TO aflt ^ 

540 A*! Ril^ ^I'qP^n ^ ^4>d) ^ |tid>) cii'in ’ii*<PiR^ ^ [q^^duj'MK 3TO!t 

Fftrof fijf TO i i 6Ma)«i41 m ^ rdP+rHi TRpii-w^^ 3r?5?r ftn^ -an^ -qr ^ 3ir<T ^ ^ \ 

4. 19 TO3JR, 2005 it, TOT ^ 3TfTOT^ TJf ^Ep^i ^q^24^1^TOl^f,TO ai f TO c W 90 % ^ 
^ ^ Tlr^ 34 ^ ^ 1^ 30 ^ #ifNT TOTO^I 

63. 3Wninm^?*.— ( 1 ) 

d^T TO 44T4»1 #?T TOfV ^ «IB 4 X^ ^ TETto! T||fM4>T0 5RI 4lHl(i ^ -^Wlfdd TOT TOTT ^1 

(2) a4TOnfl^TOW^4!fE4t‘5n^TOftTOITO4l?^4^ TOf^^r#^WT90l^^‘3TO5t^^TO«T 

TOf%T^^360t^4aiTfTO^#ft: ' ' 

qr^ 3im«nl^E6 4, aroai, ^ ^ fe fafr 3^fWT^l ^ ^ ^ 720 ^ TOf^ to 

aT^TOTT^T ^ t : 

•q^ TO % arf^TSTJT^ ^ d>4di0 qft 3 ^pft ^ 4 ^ ^ ar^qlro 4 ^spm 34 720 tro 4 arfro 

aror^iR^ ^ toto ^ afi^ 41^, ar^nl^H ^ tor! fttfenr to 4 to4 1 ^ 1^4q aif^fdRad ^j^tt i 

(3) WT qrfTOT^, ip f^rf^rrof 4 4 h apwr 3q4f^! f to4 f^m, ajteKi ri *4^k 1 ^ aq^^ 1%4t aro 

TITO 4t ^ ^ rt 3 ^ 3tt^ amiTOtq 44 j TO I 


V3/^/^/ I fo -s 



A A 


(4) ^ ^ TpSf ^ |f 3^ ^ JJ«hlt ^ ^ 3TOf^ ^ M'*I1I 

^ ^ WR inPs^^ ^ "JW ^RHsn^ ^ ■3IM i % sraiw^T ^ sri'^^ 

«!W^ ^ ^ 1^ ^ ^ 1N5r^ ^ ^ «ft, ^ Mti ^ t % srar^TO ^ ^ aRf^ ^ wii 

4n’T*jfc'^ fim ^JTJ[I 

64. ftijty 6«»RM» f<<fl '^ m Wt g» 1^ 3<Pa R ^ TIT 4»4^4 | 0 ^ <j l ir14|5 > ^ 

^ 1^ S»P5^ ^ ^ ^ 1^Tf^ W ^ ^ 1%^ 3RJ TrW ^ ^ ^ 

^ dH^^K WT I^Rt ^T^, 3il4>rW4) ^ ^ ^ ^ ^<l) f I 

65. ^^|ft.—(1) K^ln ^^cl ^ hI^ 7R» ^ 3Rf^ ^ W'ay. ^ ^«t>^ "1^ 

3/fl^Ifl JHifd 8?llftr'*n'»PfeR 3T«|^^nta^ Wl^^ Tllf^ t tWiPl, ^ '3!?f«W>jft ^ 4>»i'4!fl 

i2RW^3Tfw^^i 

(2) Tiql^^<j )^t^3RT3PRR^'^^’^Hm^’5tT 3PTTR?R 

^ ^ ^ TRR ^ vitT^^fi ^f4» 3I^«I ^ ■W«l ^ ^ <4)4»|4 f*if<6r«i o^«i<it ^ "^llft IRPT-^ TfR«h 4f 

I 

(3) 3TPwrf^ Tn ■*4'4tO ^ '^nf T^efT ^ -311 t, 

f^n3^ ^4) fiTO nm 4^ ilgrftR)^^’g^ingty^^TT4> wn#1^3n^^ i i ^4 

P l MfdRaftl fWtR 3^i^^^3T«z»fJt5r4^TTR^3^te^3Rf^^3Ttz^ 

(3F) <itc<n ^ STi*f> ^ *^''^ ^ '^i^’llj 

('«) ^ »4-4 l li 'm ^TW»R Wt ^ ^ ^qpgR ^ Tm ^riT^ ^ 

66. 3WWfRT»—~(1) |Jjo*( 3lf^4>l'^l MW ^ *6H "^^FR ^ (^l^ 341*10 4c4t ^ 

))4^ ^<,(4 15 I^H 3|0 3Rf^ 3(W45T?T H'^ 1^RT 4<4»fll i^, 3T*lfll^^F5R> ^ ^RT 3f0 "^15 fsi 

"311 <RT aiOta ^ IW Hitl n<?>; 

(2) 15 1^ ^ 3Rfa ^ "5^ 3lfil4> l ^ -qr ^ MT 'SIT^ ^ ^ ^ T# ^ ^IWT 

4?R ^ fiir*lT *311^^; 

(3) 1*TqW awwrn ^ 3RTTWR ^^mFlf«q^ 1^ ^ ^fs^; 

(4) 3ie i 4» I V I ^ 3lfi|4> l O ^ 4»4-4 | 0 ^ 1^ 3RT ^ ^ 

(5) ^ 4mOw l^iR'R'w 3Rf^ ^ 4hR ^ tpm ^ t ^ ^ ^ Ffnr 

311^^11 

67. *b4*4Kl ^ ^'MT ^’341^ ^ ^ ^ ^ Tg4 MT Fnft ^r<3M ) 

^BW*nf «in(ift j 

^ ^ ^ TO ^ ^ 14t TTf^'^ 

^ ftfm 61 ^(4) 3T«M4h-Mf^^lfMf ^ ^ Trf^ ^ ^ : 

^ W 4>4^ | 0 ^ 4f 1^ imi FRRT ^ 4t ^ t, ^ 

fjp?Wr^ra?R^^ ^ awf^ ^ 1^ 4 <r 3ik ?T^ #11 

68 . 4Nf ^ ^ awftr ■^hCTT 'vi^ '^.—1^ 34w(t ^ ^ amt ^ vm 'mt ^ 

TShjJ ^ 4t T.-f f ^ ifgF ^ 3TM^-SFl-q^ ^ ^ 1^ ^^ ^ ^ ^ aF# Fmf ^ 

^ I 

69. 1^ m afiT ftFir.—(i) arfw^ tit ^44 i^ 1^ amr ^ 

3R40 ^ ^Tg^ 16^ I 


nm^H J rf i#il>,A^. fi^ikj 11 * 4-4 II 


*«f^*w*f '■ 



E«n»r m—4] 
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(2) arfqyifta «*>4-4 i O rv» i ^ m iq i hfl ^ Rm^ ch^m i, ar 4»!4r^q^ 44w?l 




f:} 


70. T<0B9i aroflr.—(i) 4ifii<f,i<l 4>4'4 i(I'|t^ m TOm 3wf%i ^ 1^ ■qnr ^ af% ^ ; 

W ^-q^TR ■^f^^^^ sRq^ ^qq^#r^«ni 

(a) aqR 3TRR qr? qi? TR qqdjr^^iRP^^ 

(2) qqqw^ WTqJt 3wf^ 15 ft qaRqit^ ^ 

(a) aa ^ 1 ?^,^ a 1 w 1 ^ ^ aqqfiia qJ 13 af^ 

(a) a*fa<1 ^ RiR ^ qpH ^ l^q^ qj^^Rfm a1 a: 1^ ^ aqftia ^ 3mf^ I 

(3) WT q^^q?ihi 3?qf^^ aiftfirt aa»fa<1 qr^a'3^3^ wrqr ^qirft ^ st^rr- aft i# aq 

qft^T^ra ^ ar qnr ?1ai : h ^ - 


(4) 3TPwsT(1aa4a^a1afN^^Taaa5qf^|ifrqiqaa#'Rmqf ^f^t^arawgai^ 

ar^a : I r, 

q(^ q^qll awgf^ ^ aq ^ a ’^ J r PW) qwaR^qyqaqr qq^ qaaa wi ^fWHrr^* a1 aq*fti 

(5) hr 7a«T aqnrati atqqiaa *(Fip sr^s^q qsranr,qtq,— 

(i) WHf<i<«i ^ 1qf^ anqf W flqal 4|i|i#i*i q^ ti 

(u) qRqft^qirft 3Ra^q?5^q)1^wWiq***R *aq1^15iqT^qR^^afflT^aiiq^1^lRR^1^af 

aR^fr aq ^ ^ t, 1%Rt Taq a^^# qr 

(Ui) arn^qR^aRl^a^^aW ^ 

(iv) anq^<'“i q# ’^aar a qq<qiRi4>T% jlMt a q^r<qTlVf4>i Iqqq a aq a ^ ^i 

'#s|m 7 

■• ■ ii. ir.^ r 

TW5r8T 

71. RlliaWIrw’^f^.—(i)aifa1f^^aT4aaT^^1^qR1a<tqf^1qfq3^^Tqq>Wqqq 

1952 (1952 ar 19) ^qafq^Tf^^FT*^ waqif ^1 >{(1 ji»l 4 fl %, a 4 a(i qpsfwi arRqa»afk 3 Tft:<qiT(< aa* 1 a<l 

^ SIR qfqa ^ ftra a^ aar 3f?TqH qqq stfa^lwq ^ qqqqf ^ a^RR ijla I , 

(2) (a) a«fa(t rPft 1^^ alk trfM qq^q litfqf^rqq, 1952 (1952 ar 19) ^ qaNf ^ arqjfR 

4ifii4ii0 a aRaflf, qar 4TfMl^q*i'^ #r "6a** aR qqR ar qqiq ar?^ im «^qi&q rrfr an 
^qR qft q| a^fafl "^Rq 1995 ^ qqqqf aR aftiR 1^ 1 
(a) ^ qaR ^at qlt qif"^Rq qIaiT 16 1995 ^ qa'^ #ft I 


72. aaiR.—(1) 3 i ft r ai t aa4af^qqqR aNqar, 1972 (1972 a 39) ^qqq'qfaqq-1*iPrai (2) ^ 

«T3RR, ^ tft atrf^ aqm a qiq ^ 1 1 

(2) q?^aftraiR a »*1-4 k 1 PtM^iRaw qqqR ^#Tqqr?^ ;— 

(a) ^aPnjftrqr, ■ 

(a) a, i 

(q) ^ 15T;aaTm qt aRa ^ atr l^nir^d rqfaw i ^^rlVar^ ^ iiH ta a q^ agi^ w ^ 
aqN a 

(R) iORRaf^15TW^'^aT^^qfRR|5paq-qq^a,a 

(a) qR a^ qft Ra ^ ^ qyaR^ RaaafiR a i w , gra aRq R Ra Rafa q^: 

qRg aqrar ^ aRR qq^ aRa(1 ^ RRR q^ qft R^ a RqqRRq q^ aqm IRaqaq^rf R’ 

qR Ria Ra aqf ia ^ aqia^ ^ q»R®r ^ ftffftq w^il^ ^ 1 

( 3 ) ^4> i 0 a 4>»fa0 at^^qqqRatRlRi|q#FT|^aiaiRa3TRa'gRa^RatTf^a qa^l^qa 

R^ ar Rqq R^ rW, qft 3Tf%WrtTR 15 R^ ^ ^ ^ ; 
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30 ^ 4^1 'jO ^ tit <}4^1*1 fp'M "4* 30 ^ 4<fl 

^ 5rfit+ ^ ^ ^ 3IT^ IHF ^ ^ ^ STfttol ^ Ft’TT : 

^ sfiT 3rf«rarRt ^ "^f -3^ ?KT i^ ■HR 3f%tT ^ tR TT^ ^ : 

4t 1^ «?j4'^r0 ^tR<iM<H ^RRT1^ ^IT^ ^ JFJt^' 3R7R?TtTT, 

'^eilfvi^rTl, ^Vm ^ -RF^ 12 "RR? ^ ^ '^ (100 3rfFRTtT), -Rmf FRT Rt^ ^ 

WHTTR Rt#' RF a^t^m ^ I 

73. (1) ^PR ^ O RT »4rh1 Th^Pw WT 313^-3 ^ RR TF^R-^ -^FR 

STR^ Rit «hVii sftfRfF^^ ^qqlR <j^«m '^FT Riff Ft "3^ Pi^[«w l(i[^«?>l(l y hiMii t!R> Ir® RRRT 

RlfllH I 

(2) Rit^ RT RT^Nlft "ait'R^ RR 3TRRT flRRT ^RH ■3RRf^ RR ^ t-3^-FRRjt ^ 1^ FR FFT 

SIpra R^ IRJRI RTipil RTR RR» RF R>T ^IRIRH R^ RRRT RF RftR^N RRRR '4’ f I 

(3) 1^ ^RIR^T43TfRRn^RTR»4RI^Rjt3n41^r^^^'^^ttlR^RtTR^RJT^^1^RRRRJ3ipTtTRFf 

74. W i VfliunRdl. —(1) 31c^g!fiT^RTR;4Rl^Ritlf^^fa^ RtRnRtoRT^im’4 Wlf^^l^RIRt 

i I 

(2) RTF ^ ^ ^ 4t R^-IV RT f^-V ^ aRRtR fR^RR RitI 4t 3?f«mft R^?t ^ m 

WR t r4tl TITRt^ ^Ri ^ R IR Mfi R 1^ RT^ ^ 1^ RIRt ^ I 

75. RT RSt Rit STR ’^TRgR ^ Ir;^ SlfR^ilO RT «»4 r i 0 Rft ^ ^ 

^ ^ 31^ alk'Wt a^Rftl ^ 31?R #T3R Rit ^ RT ■RR^ ^ 3?3Rtf^ "SR: 

Hl-tJ tq»4t ^fqq>i^l RT RT^RTft R>t ^ tq^^ «Mq)l 4qi Iq>4t 31^ "HRRR RJt R^ ^ RT R^Rt : 

■RT^ RF 3fk 1^ ITTRtR^ 'IfRr ?TR 'SITRtftlR RTRtR R>t t^4t ^ifqquO R1 =h4qi0 R>t '^RT RTR^ hpcii 

*1^ cVll I 

76. 1lrfiWRf^ 4? T RtJ R RR. ---affCTOWT-WTR7'^gT^RTl^Rn^RTT'R^^FRlR^TRRf^3RR^Rit 

«h<^ RT 5*^ [shMlf^n q»<^ RfTT^ SHR^RR? RR^ I 

77. a^tr RRI?|f^.—(l) RFf amf^ ^rfRRRf ^ R??Rpft 1R^ f^, t¥^, RR-flRR RT RT7R 
3TRRT R«KtrMR>TRit^FRRRRitFR iRpTRRt'^antR^ «^BtR»''^7^^, arftTFR 3TfRchlf<Rlf alk ch^RlRRTRtFTT^^, Puftlfl 

t^RTRT t I 

(2) t^TOR ^ ^ ^ Rt F^ f^TTftRT RRR^ ^ aiRtR %T5 RR an^'RT R^ R^ RRfRif FR l^rfRRRt ^ ^RR^ 
^ aftT^R RR; RT Rft R^ RTRt RTRTft ! 

[fRf%RR5(4)(ii)^’] 

tRTftR? Rlf^Srf^ ^ RtRRTT 

sjt/RtRRt/^RTTt."SR/RtRl/^^. RhI^J^K RtRRT ’4)<tR/R.<dt ^: 

(i) ^iRRrf^/fR^VfRRRT^I 

(ii) T^fRRTf^^^ak^RTTR^R^RrRTRtf^RRftT^ 1 

(iii) ^ RRf^ R^ RT Rf^ ^ Rtf^ TF^ HI ^TRIF 1^ f I rH ^ RR 3RRTT R^ "qs Rit RTT^ I 

IV'31|A ^ tVi'i 3R^RR ^triH ^ I 

arwR 

2. ■^[R?Rf^i^RttT5THR)TRTHl^'^R4^R^^^ ^■^^fTR?Tm'Cl^'47tfRgt^^RFRTtI^RtRTRT^-n^ 

RIT^ Rl^ R>t R?n ■^f R^^ ^ 1^ RT^ 7^ \ 

RT^tra : 


FRRT^ 






[<tm ffl—4] 
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ELLAQUAI DEHATl BANK 
NCWIFICATKW 
Skinagar, the 3rd November, 2010 

Ellaquai Dehati Bank (Officers and Employees) Service Regulations, 2010. 

CHAPTER-I 

FREUMBMARY 

1. Short title, commencement and application.—(1) These regulations may be called the Ellaquai Dehati Bank 
(Officers and Employees) Service Regulations, 2010. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

(3) They shall apply to every officer and employee of the Bank ; 

Provided that they shall not apply, except as otherwise pirovided in these regulations or to such extent as may be 
specifically or generally specified by the Board to,— 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2. Definitions.—(1) In these regulations, unless the context otherwise requires,— 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5; 

(c) “Bank” means Ellaquai Dehati Bank established under sub-section (1) of Section 3 of the Act; 

(d) “Board” means the Board of Directors of the Bank; 

(e) “Branch Manager” means an officer in charge of the branch of the Bank; 

(f) “Calendar Year” means the period commencing from the 1 st day of January of the year and ending with the 
31 St day of December of such year; 

(g) “Competent Authority” means the Chainnan, in respect of officer and the General Manager, in respect of 
employee; 

Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of 
employee; 

(h) “Duty” includes,— 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) “Emoluments” means the aggregate of salary and allowances, if any; 

(j) “Employee” means an employee of the Bank as classified under clauses (b) and (c) of sub-regulation (1) of 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75; 

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

0) “Officer” means an officer of the Bank as classified under clause (a) of sub-regulation (1) of regulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay-scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these regulations; 

(n) “Regional Manager” means an officer holding the charge of regional office of the Bank; 

(o) “Salary” means aggregate of pay and dearness allowance; 

(p) “Sponsor Bank” means the State Bank of India. 

(2) Words and expressions used herein and not defined but defined in the Act have the same meaning as 
assigned to them in the Act. 




OASSmCAIlCW OF OMCXi^ 

FRcmATioN ]A|ib 

3. CbM^ntfon of officers and enployees.—The officers and employees of the Bank shall be classified as 
follows, namely;— 

(a) Qnnq)‘A’-Officer 

Junior Managnnent i i 

Q) Scale I (Assi^ant Mam^^) j 

Middle Management | 

00 Scale II (Manager) 

(iiO Scale III (Senior Manager) 

Senior Management i : 

(iv) Scale IV (ChiefManager) 

(v) Scale V (Assistant General Manag^^ ' 

Explanation : For the purposes of these re^^ions, the Chairman may designate the officer, as Branch 
Manager, Regional Manager or General Man^«, depending on thowork or functions assigned and the scale 
of the officer. 

■f * 

(b) Group‘B*—Office Assistants (Muitiptsr{^|C»|^. 

(c) Group‘C’—Office Attendant (Multipurijoie). 

(2) Nothing in this regulation shall be construed! a| Kquiring die Bank to have at all times all the cadres or 
cat^ories of the officers or employees saving the Bank. 

4. Casual employees.—^Notwithstanding anything p the contrary contained in these regulations, the Chairman 

m^, subject to such general or special instructions as may bqisMied by die Board from time to time and in consultation with 
the Sponsor Bank appoint person(s) in Group C on casual hjasb tor a period not exceeding 90 days in a year to meet any 
exigency. ^ ^ 

5. Appototnient of the officer and empic jree in ti e link’s service.—(1) The Chairman shal I be the Appointing 
Authority in respect of officer and the General Manager sh4 IIM the Appointing Authority in respect of employee; 

Provided that if there is no incumbent to die post iol general Manager, the Chairman shall be the Appointing 
Authority in respect of employee also. I . 

(2) Save as provided in regulation 4, all appointii|eiits in the Bank shall be made in accordance with therules 
made by the Central Government in terms of Action 29 of dtje Suet. 

(3) Every officer or employee on his first appointn(edf in the service of the Bank, shall be required to produce a 
certificate of fitness by the medicd authority as may be spectfiid by the Bank. 

(4) (0 DisquahHcation.—No off Jer or employe^,-i- 

(a) who hps entered -r^to or contracted a ii|iaj|^age with a person having a spouse living, or 

(b) who, iiaving a spouse living, have enti^rqul into or contracted a marriage with any person, 
shall be eligible for appointment to the said pv st; 

Provided that the Appointing Authority may, if $afis|ie|f that such marriage is permissible under the personal law 
applicable to such person arid the other party to the marriage that there are other grounds for so doing, exempt from the 
operation of this regulation; ■ ' 

(ii) every officer or eqiployee on his first appointment |o the service of the Bank shall furnish a declaration about 
his marital status as per Scheduie-I. , 

6. Scale of Pay and Allowances.—^The scale of jptyi allowances and increments of an officer or employee 

tqipointed to a post in any of the Groups referred to in regul^thin 3, shall be such as may be determined by the Central 
Government from time to time, under sub-section (Oof Section 17 of the Act. ^ 

7. Commencement of service. —Service of a person appointed in the Bank shal I commence on the working day 
on which he reports for duty on a post in accc»dance with the terpi^ and conditions of the offer of appointment made to him : 







Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Prooation.— (1) Aii officer au'ectly appointed in Group ‘A’ post shall be on probation for a period of two 
years, which may be extended by the i\ppointing AuAority for a period not exceeding one year. 

(2) An employee promoted to a post in Scale I of Group ‘A’ shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group ‘B’ or Group ‘C’ shall be on probation for a period of one year 

which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group ‘C’ promoted to a post in Group ‘B’'shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months, 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 
during probation. 

9. Confirmation.—(1) An officer or employee shall be confirmed in the service of the Bank if in the opinion of 
the Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post,— 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one 
month’s notice or pay in lieu thereof; 

(b) inthccaseofanemployee, promotion from Group‘B’to Scale I of Group‘A’ or from Group‘C’ to Group . 
‘B’, he may be reverted to the post from which he was promoted. 

10. Termination of Service by Notice.—(1) (a) No officer or employee shall leave or discontinue his service in 
the Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign; 

(b) The period ofnotice required shall be,— 

(0 dtree months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the 
Bank as compensation a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against 
whoni disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank 
withcMit the prior approval of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority. 
Explanation : For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or pending 
against an officer or employee if he has been placed under suspension or any notice has been issued to him to show cause 
why disciplinary proceeding should not be instituted against him until final order are passed by the Competent Authority. 

11. Superannuation and Retirement—(1) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under 

sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of 
30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one 
month from the date of passing of such order, give in writing a representation to the Board against the decision of the 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months. 

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned officer or 
employee shall be reinstated as if the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (1). 

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and 
make recommendation to the Chairman. 
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Explanation : For the purposes of this regulation, the offl^ or employee,— 

(0 whose date of birA is first day of month re^rl superannuation on the last day of the previous month on 
which he completes die age of superannuado^; 

00 who attains die age of superannuation on a other than the first day during a calendar month, 
shall retire on the last day of that month. 


RECORD OF SERVICE, SEfOORljrt; PROMOTION AND REVERSION 

12. Record of Service.—TTie Bank shall maintaini d|e service record of an officer or employee, as the case may be, 

and shall keep at such place or places and in such form andlshall contain such information as the Board may, from time to 
time, specify in this behalf. ’ 

13. Seniority.—(1) Subject to the provisions of ihb-regulations p), (4) and (5) and such instructions and 
guidelines as may be iuued by the Board from time to time] the Bsmk shall maintain separate seniority lists for each cadre 
of officer or employee and category-wise seniorify lists whliiifh cadre. 

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and 
circulated amongst the office or employees, as the case may be. 

(3) (a) The seniority of a promotee officer or emplo^ in a cadre or scale shall be reckoned with reference to the 

date of his appoinhnent in the cadre or 

(b) Where there are two or more promotee Qf(ic|i;s or employees of the same length of service in that cadre 
or scale, dieir inter-^se scnicuify shall be iic|toned wid^ reference to their seniority in the immediately 
preceding cadre or scale; j 


(c) Where there are two or more promotee of^c^ or employees having the sanvc imgth of service in such 
preceding cadre or scale the seniorify shall bcj df^ermined with reference to dieir seniorify in the immediately 
preceding cadre or scale, as the case may 1^. 


(4) 'ITic seniorify of frje erstwhile Field Office^ or Accountants vis-a-vis the Branch Managers who were 

in the service of the Bank on the date on which the revised pay s^es circulated by the Ministry of Finance, Department of 
Economic Affiiirs, Banking Division, New Delhi letter No. F-t/n/79-RRB, dated die 29di April, 1980 are adopted by die 
Bank, may be so reckoned that all erstwhile Field Officers Accountants rank junior to all the then existing Branch 

Managers; - 


Provided that the inter-se seniorify of officers or en^lpyites amongst tiiemselves within a cadre or scale as existing 
immediately prior to the Government letterNo. 11 -3/90-RRB (ift, dated 22nd Fcbruaiy, 1991 shall remain the same. 

(5) The inter^se seniorify of officers or employees ^u^tly recruited in a batch to any cadre or scale shall be 
reckoned widi reference to the rank allotted to them at the time of dieir selection: 

Provided that if officers or employees recruited under lie general or reserved categories are allotted to the Bank 
the inter-se seniorify amongst die candidates so allotted who joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion.—All promotions shall be made at the aisjpretion of die Bank and no officer or employee shall claim 
as a matter of right to be promoted to any post or cadre: 

Provided that promotion of officers or employees in the pfink riiall be made in accordance with the rules framed by 
the Central Government in terms of Section 29 of ie Act. 

15. Reversion.—An officer or employee who has be^ ^| 9 )ointed to officiate in a hi^er cadre or scale shall be 
liable to be reverted widiout notice at any time where he is so offi(|ating. 

CHAPTERi-IV 

CONDUCT, DlSOPUNi AKD APPEALS 

16. Scope of service of an officer and employee.—officer or employee shall be a whole time officer or 

employee and shall be at the disposal of the Bank, and he shall s<jnib the Bank in its business in such capacity and at such 
place as he may from time to time be directed by any person persons under whose jurisdiction, superintendence or 
control he may for the time being be placed. ! 

17. Duties of an officer.—^Every officer shall performi sfeh duties and actions as may be necessary in times of 
need to ensure the carrying out of die nonnal work of the Bank evieiyiday including securing access to the office premises 
or branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and records 
and such other matters relating to die business of the Bank. 
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18. Liability to abide by the regulations and orders.—Eveiy officer or employee shall conform to and abide by 
these regulations and shall also observe, comply with and obey all orders and directions vdiich may, from time to time be 
given to him by any pei^n or persons under vt^ose jurisdiction, $i^>erintendence or control be may for the time being be 
posted. 

19. Obligation to maintain secrecy.—Every officer or employee shall maintain the strict secrecy regarding the 
Bank’s affrir and its constituents and shall not divulge directly or indirectly any infonnation of a confidential nature either 
to a member of the public or to the Bank’s staff, unl^ in con^liance of ^ <^er passed by the judicial or quasi-judicial 
authori^ or unless instructed to do so by a superior officer in writing in disch^e of his duties and shall submit a 
declaration as specified in Schedule-II. 

20. Obligation to Promote the Bank’s interest—Eyeiy officer or employee shall serve the Bank honestly and 
fruthfufiy, and shall use his utmost endeavour to promote die interests of the Bai^ and shall show courtesy and attention 
in all transactions and dealings with officers of Government, the Bank’s constituents and customers. 

21. Contribution to Press, Radio, etc^I) No officer or employee shall, except with the previous sanction of 
the Competent Authority, c.vn wholly or in pact or conduct or participate in the editing or management of any newspaper 
or any ofrer periodical publication, 

(2) No officer or employee shall, except widi the previous sanction of die Competent Authority or except in the 
bona fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
article or write any letter either in his own name or anonymously or in the name of any other person to any newspaper or 
periodical or make public, or publish or cause to be published or pass to others any document, paper or information 
which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or 
cause to publish any official matter without the prior permission of the Conqsetent Authority, 

(4) No officer or employee shall, except widt die previous sanction of die Competent Authority, publish or cause 
to be published any book or my similar printed matter of which be is die author or not: 

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic, 
scientific, academic, cultural, educational or social character. 

22. Officer or employee not to serii outside employment or business or to promote family business.—No officer 
or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary without 
the previous sanction of die Competent Authority: 

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or 
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social 
character, subject to the conditions that his official duties do not thereby suffer: 

Provided ftirther that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : For the purposes of this regulation,— 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manges insurance agency or commission ag^cy, 

(2) canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or mans^ed by a member of his frmily shall be deemed to be a breach of this regulation, 

(3) no officer or employee shall without the previous sanction of the Bank \cept in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to be 
registered under die Companies Act, 1956 (1 of 1956) or any odier law for the time being in force or any cooperative society 
for commercial purposes: 

Provided dial an officer or an employee may take part in registration, promotion or management of a cooperative 
society regbtered under the Cooperative &>cieties Act, 1912 (2 of 1912) or any other law for the time being in force or of a 
!tterar>’, scientific or charitable society registered under the Societies Registration Act, 1860 (21 of 1860) or any corresponding 
law for die time being in force, 

(4) no officer or employee shall accept any fee for any work done by him for any public body or any private 
person without the sanction of the Competent Authority. 

23. Officer or employee not be absent from duty without permission or be late in attendance.—(1) An officer or 
employee shall not absent himself from his duties without having obtained the permission of the Competent Authority, nor 
shall be absent himself in case of sickness or accident without sulnnitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 



(2) An office or aiq)loyee, absents hiniis^ from duty without leave or overstays his leave, shidl not be 
entitled to draw any {Mty and allowance fm-the penoc^ djfjich absence or overstay, and ^laU be liid>le to sodi dbcq^huuy 
measure as the Ctmipetent Authority impose: ! I i 

Provided that the Competent Autfaculty may, ifjhd is satisfied that die officer or employee has remained absest or 
overstayed, under the ciroimstances beymid his c(Hitn>l|, cNmdmie such absence or overstay and direct dial snidi absence 
or overstay be reguhuized by admissible leave, ‘ I 

24. AbsMicf frMD statioBL—No offico’oroia||k4te shall ronatn absenthimseif frmn his headcpiaiters ovem^t 

without obtaining previous sanction frmn,— | !' 

(1) In case of the Branch Manager/Officor Inn^hlige of the Branch, die Regional Mam^ CK’Goieral Mmi^er. 

(2) In odier cases, die Brandi Managei/C^dcei^ l^harge (^the Bank. 

i r*': 

25. Prohibition to accept gills and dowry.-^lV No offico* or onployee shall solicit or accept or pera^ any 

member of his frunily or any other person acting on his blhf^to accept aitygift from a constituent ofdie Bemk <»- from any 
officer or employee, subordinate to him. ! ' 

(2) No officer or employee shall,— ' ■ 

(a) ^ve CH’ take or abet the givii^ or takipj^ (|f dowry, 

or 

(b) demand directly or indireetty frcMnthe i^a|apts or guardian of a brideor bridegroom, as die case may be» 

any dowry. : || 

Explanation: For the purposes of diis regulattmi, dowry |a| i^e same meaning as assigned in die^wry ProhibititMt Act, 
1961 (28of 1961). 

26. SpeculaUoB in stocks, shares, ctcw—^An ot employee shall not ^^eculate in stocks, shares, securities 

of any institution or commodities of any desorption: 

Provided that nothing in this r^pilaticMi shall be dialed to inhibit an officer or employee frmn making a bon^i^ 
investment of his own fund in sudi manner as he may wh|h.! 

Explanation : Fot the purposes of this regulation, freiup^ purchase or sale of stocks, shares or securities of my 
institution or commodities of any description dull be deeni^ to be speculation. 

27. Restrictions on lending borrowings and ji|jv^||dBients.—(1) No officer or employee shall, in his individual 
capacity,— 

(0 borrow or permit any member of his fruD%|opN»Towor othnwise placeUmself or a member of his ftunity 
under a pecuniary obligation to a brdeer ot r^ hioney lender (ht a subon^nate officer or employee my 
person, association of persms, firms, omqitojir or institution whedier incorporated or not, having dmlhigs 
with the Bank; ; 

(ii) buy or sell stocks, shares or seciufties of m^ dlycription without funds to meet the full cost in the case of a 
purchase of scrips or delivery in die case of ]a dde; 

(ih^ incur a debt at a race meeting: : " 

(iv) lend money in private capacity to a consdtiiilnl^f the Bank or have personal dealing with such ems^uent 
in the purchase or sale of bills of exchange^ Gmeriunent paper or my other securities; md 

(v) guarantee in jHivate capacity die pecuniary obligations of modier person or i^rec to indemnity in sudi 
capacity mother person from loss except wifi fie previous permission of the Contoutant* Authority': 

Provided that an officer or employee may give to, or accept from, a relative ch' posonal ffiiM a puretytUli|X)raiy 
loan of a small amount free of interest or operate a credk actottnt with a bona fide tradesmm or makem^idvai^of pay to 
his private employee; 

Provided further that m officer or employee may o|)tw a lom fixmi a Cooperative Credit Society of which he is a 
member or stmd as surety in re^ct of a lom taken by ancrtfm^mbw from a Cooperative Credit Soct^ of i^idi he is a 
mernb^. ' ' 

(2) An officer or employee shall manage his privi|te affairs to avoid msolvency or habitual indebtedness. 

(3) An officer or employee who is in debt shall to the Competmt Authority a signed statenmt of his 
position half yearly on the 30th hmbmd 31 st December anf will indicate m die stmmamt die steps he is taking to rectity 
his position. 
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Exf^anatitm : For die purposes of diis subHregulation, an officer or employee shall deemed to be in debt; 

Q if his total liabilities, exclusive of those, which are ifiilly secured, exceed his substantive pay for twelve 
months; 

Cti) tmable to liquidate his debte within a reasonable time if it appears, having re^d to his personal resources 
and unavok^le cmrent expenses, that he shall not cease to be in debt within a period of two years. 

An officer or employee who makes a false statement under diis regulation or who foils to submit the prescribed 
(tatemeot m appears urfoble to liquidate his debts widiin a reasonable time or applies for the protection of an insolvency 
court diall be liable for dismissal. 

28. MovaUei immovable and ^vluable property.—(1) Every officer on his first appointment shall submit a return 
of his assets and liabilities giving full particulars regarding— 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
eidi^ in his name or in die name of any member of his fomity; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that, in the case of an office, who is already in die serviw of the Bank on the date of the commencement 
of these leguladons shall submit a return within three mondis frmn die date of ctxnmenc^ent of these regulations. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of every 
yc'' ! before 30th April of that year. 

(3) No officer shall, except with the prior intimation to die Competent Authority, acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
dependent member of his fomily: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is,— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than dirough a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his lume or in the name of any dependant member of his fomily if the value of such a property 
exceeds Rs. 25,000: 

Provided that the previous sanction of the Ctmipetent Authority shall be obtained, if such transaction is :— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing sub-regulation, the Competent Authority may, at any 
time by goieral or special order, require an officer or employee to furnish, within a period as specified in that order, a full and 
complete statement of such movable or immovable property held or acquired by him or on his behalf or in the name of any 
dependant member of his family as may be specified in that ord^, and such statement, if so required by the Bank, include 
the details of the means by which or the sources from which such prcpwty was acquired. 

29. Restrictions regarding marriage.—(1) (i) No officer or employee shall enter into, or contract, a marriage 
with a person having a spouse living; 

(ii) No officer or employee, having a spouse living shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee enter into or contract, any such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that,— 

(a) such marriage is permissible under the personal law applicable to such officer or employee and the other party 
to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith 
intimate the fact to the Bank. 
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30. OfBcer or employee armted for debt or on i||ci|pitaiaiciMirge^—(1) An offico* or employee arrested 

for debt or on a criminal chai^ge or detained in pursuance of ai|iy||Mnocess of law fiM* the time being in force, may, if so directed 
by the Competent Authority, be treated as ^ing or havfaik IMfon under suspensi<m from the date of hb airest, and/m* 
detention, as the case may be, to sudi date or during p^iod as the ConqKtent Authority may direct: 

Provided that in respect of the period in reg^ to iMifbh he b so treated, he shall be paid subsistence allowance 
as specified in regulation 46. I 

(2) Any payment made to an officer or employee pbiier sub-regulation (1) shall be subject to adjusbnent of hb 
pay and allowances i^ich shall be made according to foe cicllhistances of foe case and iii the light of foe decision as to 
whether such period is to be accounted for as a period of d^ibr leave: 

Provided foat full pay and allowances shall be adthi^lUe only if the officer or employee,— 

(0 is treated as on duty during such period; and ; 

(iO b acquitted of all charges or satisfies the Con^^tept Authority, in case of his release from detention .or his 
detention being set aside by foe Competent Coqrt; foat he had not been guilty of improper conduct resulting 
in his detention. ! 

(3) (a) An officer or employee shall be liable to disinbsal or to any of the other penalties refened to in regulation 

39 if he is committed to prison for debt prli| convicted of an offence ^^^ch in foe opinion of the 
Competent Authority, either involves mora|| tijjpjpitude, or has a bearing on any of foe affairs of foe Bank 
or on foe discharge by foe officer or empltty^ijcf hb duties in foe Bank, the opinion in this respect of the 
Competent Authority shall be conclusive aiidjbinding on foe officer or employee; 

(b) sudi dbmi^al or ofoer pen^ty may be imppjseilas from the date of his committal to prison or conviction 
and nothing in regulation 39 shall ^ply to ^u|h imposition. 

(4) Where an office or employee has been dismbsed |n pursuance of sub-regulation (3) and foe relative conviction 
is set aside by a higher coilit and foe office or employee is ac|]Mttted, he shall be reinstated in the service of foe Bank. 

(5) Where foe absence of an officer or employee fixipi forty b without leave or his overstay is due to hi$ havmg 
been arrested fbr debt or on oimiiuU charge or to hb having b^ detained in pursuance of any law for the time being in 
force, foe provisions of regulation 23 shall also ^ply and for tjteji^urpose of that regulation the officer or employee shall 
be tteated as having absented himself without leave or as foe ctbemay be, overstayed otherwise than under circumstances 
beyond his control. 

31. Prohibition against participation in politics ani <|mtesting elections.— }4o officer or employee shall take 
part in politics or in any political demonstration or contest eiectipn as a member for any Legislative Bo<ty, Municipal 
Council, Zila Parbhad, Dbtrict Bojud or any ofoer local body. 

32. Prohibition against joining certain associations, ^trikes, etc. —( 1) No officer, who is not a workman within 
the meaning of foe Industrial Dbputes Act, 1947 shall,— 

(a) become or continue to be a member or office |>einrer of, or be otherwise directly or indirectly associated 

with any trade union of foe employees of foe ^an^ who are workmen within the meaning of the Act, or a 
foderation of such trade unions; ! ’ 

(b) resort to or in any way abet, any form of stHliie or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pei^t^ing to his conditions of service or rhe conditions of 
service of any other employees of foe B^. ' 

C2) In relation to an employee who officiates in a grafo dr post, which is not a grade or post of a workmen, this 
regulation shall also apply so long as such employee officiates siich higher grade or post. 

(3) No employee shall join or continue to be a membej* (jd’an association, the objects or activities of which are 
prejudicial to foe interest of sovereignty and integrity of India, |the securi^ of the State, friendly relations with foreign 
States, public order, defamation or incitement to offense. < 

33. Give evidence.— (1) No officer or employee shall, exi^ept with the previous ^ifaoval offoe Competent Authority, 
give evidence in connection wifo any enquiry conducted by any jteklon, committee or authority. 

C2) Where any q)|»oval has been accorded under sub-re^^ulfoion (1), no officer or employee giving such evidence 
shall criticize foe policy or any action of foe Government of India ^r State Government or the B^. 
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34. Function in honour of officer or employee.—(1) No officer or employee shall, except wiUi the previous 
sanction of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend 
any meeting or entertainment held in his honour or in the honour of any other officer or employee: 

Provided that nothing in this sub-regulation shall apply to,— 

(0 a ffirewen entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

fu) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment; 

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any hi^er grade. 

35. Canvaislng.—^No officer or wiployee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

36. Subscriptions.—^No officer or employee shall, except widt the previous sanction of the Competent Authority, 
ask for, or accept, contributions or ofrierwise associate himself with the raising of any funds or other connections in cash 
or in kind from constituents or customers in pursuance of any objective whatsoever. 

37. Consumptionoflntoxicatingmaterlals.—An officer or employee shall,— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not iq)pear in a public place, in a state of intoxication. 

Expianation: For the purposes of this regulation, ‘'public place”, means any place or premises to which the public have or 
arc pennilted to have access, whether on payment or othenvise, 

38. Sexual harassment—No officer or employee shall conunit any act which amounts to sexual harassment of 
women at workplace. 

Explanation : For foe purposes of this regulation, “sexual harassment” includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(dO shovring any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Penatties.—Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely,— 

1, Officers: 

(a) Minor Penalties 
0) censure; 

(ii) withholding or stoppage of increments of pay without cumulative effect; 

0iO widiholding of promotion; 

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative 
effect; 
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(b) Mi^orPenalties: | ; 

(0 save as provided in item (v) of clause (ai of Sub-regulation (1) of regulation 39, reduction to a lower stage 
■in time scale ofpay f(»^ a specified perioip with further directions as to whether or not the officer shall earn 
increments of pay during the period pfjifuch reductitm and wheffier on expiry of such period die 
' t - ; reduction shall or shall not have the ef|re<^ of postponing the fiiture increments of his pay; 

(i^ reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from Service which shall not bti a^chsqualification for future employment; 

(v) dismissal which shall ordinarily be a di^ifslification for future employment. 

Explanation : For the purposes of this regulation, the fo)|lo|IWng shall not amount to be a penalty, namely,— 

(i) withholding of one or more increnients of ^ officer on account of his failure to pass a departmental test or 
examination in accordance with the terms df ^l^ointment to the post which he holds; 

(iO stoppage of increment(s) of an officer at thej efficiency bar in a time scale on the grounds of his unfitness to 
cross the bar; if' 

(iiO not giving an officiating assignment, or non-proliiiK)tion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which ll|e |is| found unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion ofai) cttlcer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary prcKi^ings; 

(v) reversion to a lower grade or post of an dffi^ifdfficiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for tju<|t hi^er grade or post or on administrative grounds uncon¬ 
nected with his conduct; 


(vt) reversion to the previous grade or post of officer appointed on probation to another grade or post during 
or at the end of the period of probation, in ai^4i|d^ce with the terms of his ^pointment or rules, or orders 
governing such probation; j 

: (yii) reversion of an officer on deputation to his pjatjent organization; 

(viii); terra ination of service of an officer,— ; f 

(a) appointedjn a temporary capacity otherWife than under a contract or agreement on the expiration ofthe 
period for which he appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under'a contract or agreemehl, |it accordance with the terms of such contract or agreement; 

and ,‘ ‘ 

(c) as part of retrenchment: ;■ ' 

Provided that no minor penalties as specified in it^mS (i) to (v) of clause (a) of sub-regulation (1 )bf regulation 39, 
shall be imposed by the Competent Authority unless the officer is given a notice in writing,— 


(i) informing hin. of the gro’tnds on which it i$ proposed to impose the said penalties; 

(ii) giving him a reasonable opportunity for makihga statement of defence in writing within a period of 15 days 
from the date of receipt of notice and statement 0f defence, if any, submitted by the Officer shall be taken into 
consideration and of being heard ; 


Provided further that no order in impo:i;ing any of^d;maJor penalties specified above, shall be made except by an 
order in writing signed by the Competent Authority and iiqsiic^ order shall be passed without the charge or charges being 


framed in writing and given to the officer and enquiry 
charge or charges and defend himself: 


that he shall have reasonable opportunity to answer the 


Provided further that no enquiry shall be made, if,^' ‘ 

(i) the misconduct in such cases even ifprovet^ t^^l^ank does not intend to impose the punishment of removal 
ordismissal; ii 

0*0 the Bank has issued a show cause notice to thdofficer advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; ifind 

(iii) the officer makes a voluntary admission of h4 ^It in his reply to the aforesaid show cause notice. 




2. Employees: 

(a) Minor Penalties: 

(i) cei.jure; 

(ii) recording of adverse remarics against him; 

(iii) withholding of increments for a period not exceeding six months. 

(b) Major Penalties; 

(i) fine; 

(u) withho Iding of increment(s) for a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage upto a maximum period of two years in case the staff has reached 
the maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed the Competent Authority unless,— 

(i) an order in writing signed by the Competent Authority and no such order shall be passed without 
the charge(s) being framed in writing and given to the employee and enquiry held; 

(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself; 
Provided further that an enquiry need not be held if,— 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 

40. Waiver of the procedure.—^The requirements of regulation 39 may be waived by the Competent Authority,— 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have,been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 ; 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 

writing and placed before the Board. 

41. Delegation of the power to enquire.—^The Competent Authority may, by general or special order in writing, 
delegate to,— 

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of 
officer; 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39 : 

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the enquiry. 

42. Common enquiry.—Notwithstanding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be 
instituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the 
case, the Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and 
employee involved and a common enquiry shall be held into the charges against both of them. 

43. Corrupt Practices.—^Notwithstanding anything contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely,— 







(a) vdiere h is alleged that an officer or employee is ||N!>ssessed of disproportionate assets or that he has committed 
an act of criminal misconduct or where diej investigation and proof of the allegation would require die 
evidence of persons who are not officers or employees of the Buik or wliere, in the opinion of the Chairman, 
the investigation into die allegations cannot he jponveniently undertaken by the Bank, the investigation into 
the allegations may be entrusted to the Central Elureau of Investigation or the Central Vigilance Commission 
or such other Authority as may be approved ^^'^e Chairman; 

(b) if after considering die report on the investigal^Qli the Competent Authority is satisfied that there is a prima-^ 

facie case of instituting disciplinary imiceecUh^ ^inst the officer or employee, he may send the investigation 
report to the Central Vigilance Commissicm ot spch other authority as may be decided by the Chairman from 
time to time in this behalf, for its advice vriidlier disciplinaiy proceeding should be taken up against the officer 
(H* employee concerned; , 

(c) if after considerii^ die advice of the Ceitfral VigjUance Conunission or such other Audiority, as the case may 
be, the Competent Audiority is of die opinion that disciplinary proceeding may be instituted against the 
employee concerned, then, the enquiry und0r this regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person wijiomay be nominated Ity the Cehfral Vigilance Commission for 
this purpose; 

(d) The Commissioner for Departmental Enquirjej or any other person nominated by the Central Vigilance 
Commission shall submit his report to the Comi^nt Authority; 

(e) The Competent Audiority shall forward such to die Central Vigilance Commission for its advice as to 
whether toe charge or charges, as toe case ma^ |e, to be framed and the penalty or penalties to be imposed 
under regulation 39; 

(f) The Competent Authority shall, after considering toe advice of toe Central V igi lance Commission, impose the 
penalty. 

Explanation : For toe purposes of this regulation, an officer lor employee shall be deemed to be guilty of corrupt practices 
if he has committed an act of criminal misconduct as defined iit Sections 13,14,15 and 16 of toe Prevention of Corruption 
Act, 1988 (49 of 1988) or he has acted for an improper purplose or in a corrupt manner or had exercised or refrained from 
exercising his powers with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practiti||»^r.—^For the purposes of any enquiry under these regulations, 
toe officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority. 

45. Disciplinary proceedings after retirement.'r-(I) An officer or employee who is under suspension on a 
charge of misconduct and who attains the age of superannujatton, shall be deemed to be in service even after toe age of 
superannuation for the specific purpose of continuation and^conclusion of toe disciplinary proceedings and issue of final 
orders thereon. 

Q) The officer or employee who is und^ suspen^oA toali not be eligible for any subsistence allowance for the 
period beyond toe date of superannuation. 

(3) The officer or employee against whom disciplinajiy proceeding has been initiated shall cease to be in service 
on the date of superannuation but the disciplinary proceeding shall continue as if he was in service until the proceedings 
are concluded and ftnal order is passed in respect thereof. 

(4) The officer or employee against whom disciplinAry proceedings has been initiated shall not receive any pay 
and/or allowances after the date of superannuation and also Indt be entitled for the payment of retirement benefits till the 
proceeding is completed and final order is passed thereon ^xcapt his own contribution to Contributory Provident Fund 
(CPF). 

Explanation: For toe purposes of this regulation, the normal retirement benefits such as encashment of privilege leave and 
Gratuity m?y be withheld till the completion of the discipliffaiy proceeding and passing of final order by the Competent 
Authority and the release of benefits shall be as per the final order of the Competent Authority. 

46. Suspension.—An officer or employee may bt i{4aced under suspension by the Competent Authority and 
during such suspension period, toe officer or employee shall liie fntitled for toe following subsistence allowance, namely,— 

1. In case of an Officer: 

(A) Basic Pay 

(i) For the first three months of suspension, oi^ettoird (1/3) of the basic pay which the officer was drawing 
on the date prior to toe date of suspension irrespective of the nature of enquiry; 

(ii) For toe subsequent period,— 

(a) where toe enquiry is held departmenta^ly by the Bank, one-half (1 /2) of the basic pay the officer was 
drawing on toe date prior of the date of suspension; 
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(b) where the enquiry is held by ''H outside agency, one-third (1/3) of the basic pay for the next three 
months and one-half (1 /?) of the remaining period of suspension. 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (1) of regulation 46 at 
the prevailing rates or at rates applicable to similar category of officers. 

2. Employee: 

(A) Basic Pay: 

(0 For the first three months of suspension, one-third (1/3) of the basic pay which the employee was 
drawing on the date prior to the date of suspension irrespective of the nature of enquiry. 

00 For subsequent period : 

(a) where the enquiry is held departmental ly by the Bank, one-half (1 /2) of the basic pay, the employee 
was '^rswing on the date prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the 
concerned employee or any of his representative(s);" 

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion not 
to prosecute the employee, full pay shall be payable after six months from the date of receipt of report 
of such agency or one year after suspension, whichever is later, and in the event the enquiry is not 
delayed for reasons attributable to the employee or any of his representative(s). 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of 
regulation 46 at the prevailing rat^s or at rates applicable to similar category of employees ; 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining 
the age of superannuation, no subsistence allowance shall be paid to him from the - te of his retirement. 

47. Recoveries from subsistence allowance.—All compulsory deductions and all instalments towards repayment 
of unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to 
officer or employee. 

48. Treatment of suspension period and allied matters.—(1) The Competent Authority may, while imposing 
penalty, direct whether the officer or employee shall be paid the difference between the subsistence allowance and the 
emolianents which he would have received but for such suspension or the period he was under suspension and that, if the 
Competent Authority decides otherwise, no order shall be passed which shall have the effect of compelling the officer or 
employee to refund such subsistence allowance. 

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed 
from the service, be ucoicu as period spent on duty or otherwise as the Competent Authority may direct. 

49. Ri^ttoappeal —(1) An officer or employee may prefer an appeal "'ainst any order passed under these 

regulations to the Appellate Authority mentioned in regulation 50 within a period of ' ays from the date of receipt of such 

oi^r. 

(2) The Appellate Audiority shall decide the appeal and pass order preferably within a period of 6 months from 
the date of receipt of the appeal. 

50. Appellate authority.—^An appeal shall lie before, — 

(i) the Board, where the Chairman is the Competent Authority; and 

(u) the Chairman, where any other officer is the Competent Authority. 

51. Requirement of an appeal —Every appeal shall comply with the following requirements; namely,— 

(i) u be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage; 

(ii) it shall contain all niatcfial statements and arguments relied on and shall be complete in itself; 

(iii) it shall specify the relief desired; 

(iv) it shall not be addressed to Director personally. 
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CHAPWER-V 

PAY AI^ ijA|iX}WANCES 

52. When accrue and payable.—Subject to the provisions of these regulations, pay and allowances shall accrue 
from the commencement of the service of an officer or employee and shall become payable on the last working day of the 
each month in respect of the service performed during thei sfid month. 

53. When pay and allowances ceases.—^Pay and allowances shall cease to accrue as soon as an officer or 
employee ceases to be in service; 

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the 
officer or employee shall cease from the date of dismissal 

Provided ftirther that if an officer or employee dijes in service, the pay and allowances shall cease from the day 
following that on which the death occurs. ^ 

54. Increments.—In a scale, the increment shall ^<xrue on the completion of each specified period of service on 
each sti^e of that scale, whether such period be probatioi^^, officiating or substantive : 

Provided that an officer or employe'^ i^hall drawiii^ment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. ' 


CHAnm-VI 

LEAVE AND! JAMMING TIME 

55. Kinds of leave.—Subject to the provisions of jhfse regulations, an officer or employee may be eligible for foe 

following kinds of leave, namely,— ' 

(a) Casual Leave, 

(b) Privilege Leave, , 

(c) Side Leave, 

(d) Extra>ordinary Leave, 

(e) Special Casual Leave and Special Leave, i . 

(f) Maternity Leave, and 

(g) Paternity Leave. i. 

56. Authorities empowered to grant leave.—Th4 Ccxnpetent Authority or any other officer authori^d by him in 
his behalf shall grant any kinds of leave as referred to in legiilition 55. 

57. Power to refuse leave or recall an officer or ei^phyee from teave.--< 1) Leave caiiuct l^claimed as a nu^r 

of right. When foe exigencies of the service of the Brnik rei|uif^ foe Cem^tmt Aufoority shall, by m'der in writing, refose 
or revoke foe leave of any description. i : 

(2) The Competent Authority may, whenever foe Bhhk deems fit to do so, recall the officer <Mr employee who is on 
leave to join in his duty in foe Bank: i 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid foe actual expenses 
incurred by him and the members of his family for returning^ itolfoe headquarter. 

58. Place of reporting on return from leave.—^Ajn Officer or employee who is on leave shall, unless otherwev 
instructed to foe contrary, return for duty to foe place wherd hb was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee fdaced under suspension.—No leave shall be gramed lo«i 
officer or employee who is under suspension. 


60. Casual Leave.—(1) An officer or employee sh^l be eligible for casual leave on full emoluments for 12 
working days in a calendar year: : i 

Provided that not more than four days casual leave |niy be availed of at any one time: 


Provided further that holidays and Sundays may notb| combined with such leave in such a mmuier as to increase 
foe absence at any one time beyond six days. 

Q) Casual leave to an officer or employee during fod first calendar year of his service shall be admissible on a 
pro-rata basis at foe rate of one day for each completed mon^ bf part thereof. 

(3) (a) Casual leave not availed of in a calendar ybaifmay be suffixed or prefixed to sick leave in the following 
year in respect of an officer; | ' 

Casual leave not availed of in a calendar ye^ may be converted into sick leave on foil substantive pay in 
respect of employees and such sick leave sla^lbe in addition to the eligible sick leave limits specified in 
regulation 62; i - i. 


(b) 
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(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause 

(a) of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave 
under regulation 66. 

61. Privilege leave.—(I) An officer or employee shall be eligible for privilege leave computed at one day for every 
! I days of service on duty: 

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the 
j oining of his service. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period up to 180 days and fixnn 
I st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(5) An application for privilege leave shall be submitted by an officer or employee one month before the date from 
which such leave is required. 

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning 
any reason : 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his 
discretion, waive the requirement. 

62. Sick Leave and Additional sick leave.—(1) The sick leave or medical leave account of every officer or em¬ 
ployee shall be credited with medical leave in advance, in two instalments of fifteen days each on the first day of January 
and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he is likely to render, in the sick leave or medical leave of the calendar year in 
which he is appointed, 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 5/2 days per completed calendar month upto the date of 
retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies whi le in service, credit of sick 
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month upto the end 
of the calendar month preceding the calendar month in which he is removed or dismissed from service or 
dies in service, 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a 
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of‘dies 
non’ subject to a maximum of ten days; 

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following 
conditions, namely— 

(I) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or 
medical leave; 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect 
of any portion of sick leave granted to him and the twice the amount of such period on full emoluments shall 
be debited against his sick or medical leave account for this purpose; 

(ii) The sick or medical leave shall be granted on pro rata basis during the first year of service; 

(iii) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 
medical practitioner acceptable to the Bank; 

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty. 

Explanation : For the purposes of this regulation,— 

1. Till the 1st day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each 
completed year of service and such leave can be accumulated up to 180 days. 




IWl. . ^ 1. 
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2 From the 1 st day of Septonber, 1987till Odblfc 18,2005, an officer or employee shall be eligible 1^20xla9^ 
of side or medical leave for each completed yeir of service. 

3. From October 19,2005, an officer or emple^e^ khall be eligible for 30 days of sick or medical leave for each 
completed year of service subject to a m»!iinuj||tii of 18 mondi during the entire service and such leave can be 
accumulated up to a period of540 days duri^ ^e entire service and may be availed of only on production of 
medical certificate issued by a medical practitijmis^ acceptable to the Bank or at the Bank’s discretion nominated 
by it at its cost. 

4. From October 19,2(K)5, where an officer or W employee who has completed 24 years of service shall be 
eligible for 30 da}^ additional sick leave for e|a(p completed year of service subject to a maximum of 90 days. 

63. Extraordinary Leave.—(1) Eidra<xdinaiyl(^iee may be grcuited to an officer or emfdoyeevriien no other leave 
is due to him and when having regard to his length of sc^vke, sick leave is not considered justified by the Competent 
Authority. 

(2) The duration of extraordinary leave to be grained to an officer or employee shall not exceed 90 days on any 
occasion and 360 days during the entire period of his servij:e : 

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraa-dinaiy 
leave up to a total period of720 to an officer or empk^e|e: 

Provided further that in case of chronic sickness c^hhp^cer or employee^ the Chairman may, with the approval of 
the Board grant extraordinary leave in excess of720 days to ^ihn and the Bo^, \ihile according sudi approval, shall record 
the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulatioiiis^ foe Competent Authority may grant extraordinary leave in 
combination with or in continuation of any ofoer kind of leave admissible to the officer or employee^ 

(4) No pay and allowances are admissible during ^4 period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of of^cfr or employee, he may direct that the period of extraordinary 
leave would count for increment. 


64. Special Casual Leave and Special Leave.—Ajn pfficer or employee may be granted special casual leave and 
special leave for sports, donation of blood, family plaiming,* defending another officer or employee in an enquiry, or for 
joining civil defence services or any other purposes as may be ^cided by the Board in accordance with foe guidelines of 
the Central Government. 

65. Maternity Leave.—(1) Leave up to a period of sjx months at a time may be granted by way of maternity leave 
including in respect of post natal period or at foe time of miscarriage or abortion or medical termination of pregnancy, so 
however, that not more than 12 months of such leave shall be available during the entire period of service of a female officer 
or empl(^ee. 


(2) Maternity leave may be combined with any othe| kjjrid of leave but any leave applied for in continuation of the 
former may be granted only if the request is su|^;>orted by certi|ic|te issued by a recognized medical practitioner acceptable 
to the Bank. 

' .r 

(3) The Maternity leave may also be granted once di^Uj^ the entire service period to a female officer or employee 
who has no living child, for legally adopting a child who is beldw; Ityear of age till the child reaches foe age of 1 year subject 
to a maximum period of 2 months subject to the following ten^s and conditions, namely:— 


(a) leave shall be granted for adoption of only one < 

(b) the officer or employee shall adopt a child foroijgt) foe due process of law for foe time being in force and 
produce foe adoption deed to the Bank for sanc^oplng such leave. 

66. Pateniity Leave.—(I) The male officer or en^l^yipe who having less than two surviving children, may be 
granted paternity leave for a period of 15 days, during the confln^ent of his wife for child birth, i.e., upto 15 days before, 
or upto six months from the date of delivery of the child. 

'I 

(2) During such period of 15 days, foe male officer or employee shal I be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 


(3) The paternity leave may be combined with leave of any other kind. 


(4) The paternity leave shall not be debited against a^y other leave account of the male officer or employee. 

(5) If paternity leave is not availed of within the peripd specified above such leave shall be treated as l2q)sed. 
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67» Lapse of Leave,—^All leave shall le^)se on the death of an officer or employee or if he ceases to be in the service 
of the Batdc: 


Provided that where an officer or employee dies in service^ there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time ofhis death subject to sub-regulation (4) of regulation 61 ; 

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of 
regulationdl: 

Provided also that in respect of the employee where his servioss are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit 

68. Furnishing of Leave Address to the Bank.—An officer or employee who has been sanctioned leave and 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 


69. Commencement and Termination of Leave.—(1) The firstday of leave of an officer or employee is the working 
day succeeding that upon which he hands over charge. 

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

70. Joining Time.—(1) A officer or employee shall be eligible for joining time on one occasion to enable him,— 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be,— 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent enjoining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded ; 

Provided that public holidays following the day ofhis relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if,— 

(i) the transfer does not involve a posting to a different place; 

(if) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at which he is permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation 
or Town or City. 

CHAPTER-VII 

MISCELLANEOUS 


71. Provident Fund and Pension.—(1) An officer or employee who has completed continuous minimum service 
as specified in the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the 
Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 
1995 framed by the Central Government in exercise of the powers confened by Section 6A of the said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

72. Gratuity.—(I) An officer or employee shall be eligible for payment of gratuity either as per the provisions of 
the Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity on,— 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, 








39 



(d) resignation after conif^leting 10 years pfl^ntinuous service, or 

(e) termination of service in any other w^y except by way of punishment after completion of 10 years of 

service: j it 

Provided that in respect of an employee there s|)all be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct cau^s^lnancial loss to the bank and in that case to that extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject h) f maximum of 15 mopths’ pay: 

Provided that wHctc an officer or employee has ct|nyeted more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of^ilponth’s pay for each completed year of service beyond 30 years: 

Provided further diat in respect of an officer thei glatuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the 
average of the basic pay (100%), dearness allowance and;spcKiaI allowance and officiating allowance payable during the 
12 months preceding death, disability, retirement, resignation or termination of service, as the case may be. 

73. Domicile.—(1) Eveiy officer or employee sliall on his appointment declare his domicile in writing to the Bank 
in Schedule*!!! and if such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indic4te!d his domicile, shall be permitted to alter the same unless he 
satisfies the Bank that the change is bonafide. 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost 
to the Bank of any such concession. 

74. Transferability.—(1) Every officer or employee is liable for transfer to any office or branch of the Bank. 

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale !V or scale V shall 

be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employe^ t^i pther organization.—The service of an officer or employee 
may be lent to other organization subject to such terms and ^nditions and for such duration as may be approved by the 
Board: 

Provided that the service of an officer or employed ffiay not be lent to other organization against his will: 

Provided furUierthat in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the fUst proviso shall not be applicable. 

76. Implementation of regulations.—The Chaimtati may, from time to time, issue such instruction or direction as 
he may consider necessary for giving effect to, or canyingtout the provisions of these regulations. 

77. Repeal and Savings.—(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution 
corresponding to any of the regulations herein contained and in force immediately before the commencement of these 
regulations and applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made pr action taken under the provisions so repealed shall be 
deemed to have been made or taken Ut;der the provisions of these regulations. 

SCHEpULE-1 
[See regulation i(4X/0] 

DECLARA nON OF MARITAL STATUS 

!, Shri/SmtyKum.s/o w/o d/o .declare as under; 

® That I am unmarried/a widower/wKlow. 

(a) That I am married and have only one spouse livii^. 

(iii) That! have entered into or contracted a marriage with a person having a spouse living. 1 may be granted 
exemption on the basis of ground given below. Application for grant of exemption is enclosed. 

Ground: 

Z I solemnly affum that the above declaration is tmpand 1 understand that in the event of the declaration being 
found to be incorrect after my appointment,! shall be liable to be dismissed from service. 



Date: 


Signature 
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SCHEDULE-n 

{See regulation 79) 

decxaration of fideuty and secrecy 

I.. do hereby declare that I will faithfully, truly and to the best of my skill and 

ability Execute and perform the duties required of me as officer or employee of the.Bank and which properly 

relate ^ office (x position held by me in the said Bank. 

I furttier declare that 1 will not divulge or allow to be divulged to any person not legally entitled thereto any 
Information relating to the affairs of the said Bank or to the af&irs of any person having any dealing with the said Bank and 
nor wiU I allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me 

Signature; 

Name in full; 

Designation: 

Signature: 

Name in full: 

Designation: 

Place: 

Date; 

SCHEDULE-m 
{See regulation 73) 

DECLARATION OF DCHVfldLE 

Place: 

Date: 

1, the undersigned having been appointed in the service of the..Bank hereby 

declare.(Place) in.(Distria) as my place of domicile. 

1. •The above is my place of birth, 
or 

♦The above is not my place of birth. My place of birth is.(Place) in.(District) but.(Place) has 

been declared as my place of domicile for the reasons given below: 


•Strike out whichever is not applicable. 


Signature 

Name in full 
Designation and 
Nature of appointment 
Date of appointment 


A. K, RAZDAN, Chairman 
[ADVT. m/4/253-aiO/Exty.] 
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